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SECTION 1 

The South Carolina system of technical and comprehensive education, known 
as 11TEC, 11 began in 1961 when the State Advisory Commi for Technical Training 
was established through legislation by the General Assembly. There were many 
persons active in the development of the technical education program in South 
Carolina, but most notable of these persons was Governor Ernest F. Hollings 
and three following Governors, Donald S. Russell, Robert E. McNair and John 
C. West. These men clearly believed that if South Carolina were to achieve her 
rightful place as a national leadership state, that South Carolina must develop 
educational programs responsive to the needs of an industrial society. Industrial 
job training received pri ty attention when the first legislation appropriated 
$250,000 to initiate the program. 

The original Advi Commi for Technical 1n1 appointed by 
Governor Hollings consisted eight members, six appointed by the Governor from 
business and industrial 1 ers and two ex-officio members; the State Superin-
tendent of Education and the Di r of the State Development Board. 

The Committee moved immedi y to establish Schools Program 
which provided training on an intensive short-term new and expanding 
industries. The specifications the Special s ram called for a 
high degree of responsiveness needs of industry, flexibility, a central 
warehouse for equipment, and ab.ility to move swiftly. 

The Advisory Cammi t a companion ram was also needed. 
They perceived that post-high school technical, manpower and other adult skill 
training could t be h ional 

In order 
a set of gui i nes 
technical educati 

These guidelines call 

1 itical 
f ion for 

(1) The establishment based umen indus al and 
business j needs; 

(2) The delineated area should graduate at least 3000 school 
students yearly within a 30 mile radius of 

(3) Provision 1 ui e facil ties, a cost 
of operation s so counties; 

(4) Provision of funds by the state for staff and uipment as well 
as statewide coo ination and technical support as required; 

(5) Provision of local supervi ion of the centers. 

Guideline 3 above was also supported by the development of building 
specifications broadly defining the type facilities needed for the program. 

1.1 



seen 
taken 
the 1 
Carolina. 

No. 

1. 
2. 

3. 

4. 
5. 
6. 

9. 
10. 

11. 
12. 
13. 
14. 

15. 
16. 
17. 

Ins 

Fl 

TOTAL I 

network of public two-year technical educa-
the supervision local area commissions 

Cammi At the same time, Special 
new 

in programs s mul c eco-
ina by encouraging new investment capital and 

to flow into the state's receptive atmosphere. 

opening of Greenville , the system has 
in the summary table below. These figures 

~~~~~~L.;:...;,~ of the Board, reflect a rapid recognition by 
and promise of technical education in South 

ion Year Opened Initi a 1 Current 
Or Acquired Investment Investment 

i lle 1962 $ 550,000 $5,114,566 
1962 000 ,255 

1963 4' 775 ,064 

1963 487,000 2,679,931 
1963 650,000 2 '741,287 
1963 ,000 1, ,000 

1 
1 1 

1966 L ,200 
1966 2' ,547 

1969 1,079,519 1,079,519 
1969 1, 215 ,000 1,618,416 
1969 L ,000* 2,500,000 
1969 2 ,000* 2' ,000 

1969 1,000,000* 2,462,500 
Center (d) 1971 2,053,000 2,053,000 

1972 1,616,307 1,616,307 

$38,435,648 
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TABLE NOTES: 

(a) 

(b) 

(c) 

(d) 

Now Midlands hnical College 

Now Trident Technical College 

In 1969, the General Assembly transferred the ibility for 
administering the state's three Area Trade Schools to TEC system. 
The Trade Schools located at Beaufort and Denmark, are now full 
fledged TEC Centers and continue to offer trade and craft educa
tion, as well as some newly instituted technology programs. The 
West Columbia Center above referred to as Columbia TEC was later 
transferred to operate as a campus of the Midlands Technical College. 

In 1971, the Williamsburg Regional Manpower Training Center was 
dedicated. Located at Kingstree, it is the result of a multi-agency 
effort to build the economy of the economically depressed Williams
burg County area. This Center is coordinated by TEC and is support
ed by local, state and federal funds. 

Figure 1 presents the geographical distribution of the technical education 
facilities currently in the State. (Numbers refer to the numbered facilities 
on the table above.) 

The Committee was also agressive in seeking a wide range of federal funds 
to further develop educational programs across the state. Beginning in 1963, 
the Committee (TEC) received a.federal grant for 5.6 million dollars from 
the Manpower Development Training Act. The funds were used to establish a 
new manpower training program called STEP (Special Training for Economic 
Progress). This was the first massive approach to providing training for 
the unemployed and the underemployed. Through this initial effort and sub
sequent Manpower Development Training Act (MOTA) programs, more than 35,000 
disadvantaged citizens have been provided with occu tional and literacy 
skills. 

Also, in 1967, the Committee took a leadership e in oping a 
statewide program further manpower training known as Proj T Square -
Training for Tomorrow funded by the Office of Economic Opportunity. This program 
was not operated directly by the Committee, but by a separate non-profit 
corporation. This program provided the comprehensive model which later 
stimulated the development of the Concentrated Employment Program and was the 
general basis for the development of the Williamsburg Manpower Center. 

In 1968, TEC received a two million dollar grant from the Department 
of Labor with which the South Carolina Rural Concentrated Employment Program (CEP) 
was initiated. In addition to expanding manpower training programs, this pro
gram provided funds for additional services such as assessment, orientation, 
health care, and placement. Through this new program training and other services 
have been provided to more than 7,000 rural poor. The vast majority of these 
enrollees have found their way into more productive and satisfying jobs. 

Both the Manpower Development Training and the Concentrated Employment 
Programs seek out the unemployed and the underemployed, assess their educational 
and training needs, and provide the training or support services necessary for 
job entry. 
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During necessary approvals requi the merger of 
Palmer Coll system were obtained sary approvals 
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Commission on Higher Education, the Palmer College , the 
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• Division of Development 

The Division of Development is charged with providing services 
in the overall development of the TEC System and effective statewide 
coordination of individual institutional development, including 
publications, public information, recruiting and advertising, and 
fund raising activities. As a part of these functions, this Division 
also coordinates Federal programs for facilities, equipment, and 
student aid. This Division also acts to coordinate inter-agency 
relations on behalf of the Board. 

• Division of Industrial Services 

This Division represents one of the unique and original functions 
of the South Carolina TEC program. This function is called "special 
schools" and concerns pre-employment training for employees of newly 
locating and expanding industrial plants in the State. This function 
involves both in-plant training and external training in rented and 
technical education facilities. 

This function requires close coordination with the State's 
development program, and local development groups such as chambers 
of commerce and development commissions. 

Due to the nature of this function, this Division must 
maintain an extensive variety of industrial machine tools and 
equipment through equipment storage, inventory, installation and 
repair activities. This Division employs a team of industrial 
liaison representatives who are assigned to all ical colleges 
and centers to mai in with local i ies to determine 
job demands and 

The Assoc ive Director has two functions; 
1) Personnel Adminis tion, and 2) Central Office Management. Four 
line divisions also report to the Associate Executive Director and 
are described below. 

• Division Planning and iuation 

This division provides a wide range of supportive service to 
the Board. Included in these services are: 

a. Overall System planning and coordination of institutional 
planning among the colleges and centers. 

b. General research and date collection to develop surveys, 
reports and to support evaluation efforts and analysis. 

c. Maintenance of facilities and equipment inventories 
and utilization information. 
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ional Information which i 
de information on employment demand and 
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ional Services 

This Division is 
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responsible for the statewide coordination 
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, audio-visual capabili ies, and 

management and utilization. 
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• Division of 

ions of this Division concern student oriented 
programs such as student recrui ng and 

placement and testing, student financial aid, 
, follow-up and evaluations, and cul on 

other higher education inst tutions. 

Services 

This Division is responsible for the development and liaison 

developed 
statements 
1961 and 
the Boa 

funded manpower training programs. Presently 
consi of three separate programs; 1) Manpower 

ning - MDT, 2) Concentrated t 

GOALS 
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overall evolement of the 
slative revision of Act 
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PHILOSOPHY AND STATEWIDE GOALS OF THE STATE 
BOARD FOR TECHNICAL AND COMPREHENSIVE EDUCATION 

"The State 
f u 

the greatest 
a high quality 
9raphia, economic, 

PHILOSOPHY 

lping 
le represent 

comrrri to providing 
tern that minimizes 

t-secondary education. 
TEC reeognizes that by 
has an obligation to 
ability and development. 

11 admissions policy it 
at his level of 

"TEC exists to se1"Ve both the state the individual. It meets state 
needs by offering industrial services for new and industries,, by 
providing occupational technical training and by establishing manpower 
development programs. These services economic growth. TEC meets 
individual needs by offering educationa opportunity within the geographic 
and economic reach of most c·itizens. A comprehensive educational approach 
fulfills diverse needs for and programs,, special 
industrial training programs!} p1•ograms,, adult and 
continuing education programs~ co lege community ser-
vice programs. One or more these programs may offered to meet the 
comprehensive ecucational local communities. 

recognition of 
TEC accepts the 

l insitutions 
to 

articula
the 

The following goals are 1 statemen 1 purpose for 
the State TEC System as a whole. Their order of presentation is not meant 
to imply priority. Priorities change through the years as they reflect 
changing needs. Priorities are expressed for any one fiscal year by pro
grams of time-constrained measurable objectives derived from goals and 
designed to meet the specific needs identifi for that 
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Location of TEC Facilities 

South Carolina 
SCAL.E OF MILES 

S •O 

., 
l!ORTH 

4,.., .. 

I ,_ 

*Former Palmer Coll 

•TEC FACILITIES 
refer to the ta 
Page 1 2 

Number 
1 e or 



0 

FUNCTIONAL ORGANIZATION 

AIKEN BEAUFORT 

DIV!S!ON 

MANPOWER SERVICES 

CHESTERF!ELO
MARLBORO 

OENMARK 

FIGURE· 2 

BOARD FOR 
AND COMPREHENSIVE 
EDUCATION 

EXECUTIVE DIRECTOR 

EXECUTIVE 

SUMTER TRI-COUNTY 

SOUTH CAROLINA 
TECHNICAL EDUCATION SYSTEM 

TRIDENT WflliAMSBURG YORK 



SECTION 2 

Spartanburg Technical Coll was ginally Spartanburg 
Technical Education Center n 1963, as part of the statewide technical 
education system. The College is supported by Spartanburg County as a single 
county rather than multiple county support as is found in other TEC facilities 
in the State. 

Spartanburg County is located in the industrialized "Piedmont Crescent" 
between Greenville County on the west and Cherokee and Union Counties on the 
east. The county outline map below indicates the location of the county in 
the state. 

SPARTANBURG COUNTY 

PURPOSE 

When the State program of technical education was established in 1961, the 
S. C. General Assembly indicated three main areas of responsibility for the 
technical education system: 

1. Programs for providing craft skills as required for the starting 
of new industries and for the expansion existing industries 

2. Programs designed for post-high school education of a two-year 
nature to place students initially into business and industry 

3. Training programs for persons who need the basic craft skills 
to gain employment in industry and for those employed in in
dustry who wish to improve their skills. 

The College has offered programs in all of these areas and has a well-balanced 
curriculum distributed among short term upgrading courses, certificate and 
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6. 

The operational objectives of the College as established in January, 
1974 are presented below: 

1. 

2. To assess 
to 

3. To Zop a p:r•ogr>am 
vocational schools so that 
f r>om these Zs may 
pr>evious 

4. To incr>ease the Zoca Z funding z so 
educational can continue to 

5. To insure that the instructional 
maintain good with Zoca 

6. To provide a system of preventative 

?. 

ADMI IONS POLICY AND PROCEDURES 

Spartanburg Technical College adheres to the "Open Door" policy. Ad
mission to the school, however, does not imply immediate admission to 
any curriculum offering. Before the student is admitted to any curricu
lum, a counseling interview is arranged. This interview aids the student 
in evaluating his career goals and his chances of success in his program 
choice. 

As a post-secondary institution, only applicants with a high school diploma, 
or its equivalent, will be admitted as a regular student. Non-high school 
graduates who are 18 years of age or older may apply for admission on a 
special status. 
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form and submit it 
rules regul ng 
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to 
y one year of high 

provided that their 
of study. 

require that a student ubmit a completed 
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( ), and the American College t (ACT), or 
(CPP) are acceptable in lieu of a placement test. 

ide a high school tran pt and have an 
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standing must complete the ular application 
with a transcript of work from schools. All 

of credit must be met of such 
ion of the Academic Dean. 

1. Subject being transferred must closely parallel subject 
being offered by the College. 
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4. 

5. 
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developed a range of 
ection of the more student ori 
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of the College during the last ten years of operation. Among these services 
are: 

a. Food Services 
Canteens operated by the South Carolina ion for the 
Blind is located in each building for the convenience of 
students, faculty, staff and gues of the Coll 

b. Library 
The College's library facilities were designed to seat 
over 150 students and shelve over ,000 volumes. Individual 
study carrels and small conference rooms are available for 
library use. Over 7,800 square feet of floor space are allo
cated to library functions. 
The library subscribes to over 235 periodicals and daily 
newspapers. A balanced collection of books, including gen
eral works in addition to technical and professional, is main
tained. A reference collection is included. 

c. Alumni Activities 
The College maintains contact with alumni through correspon
dence of various kinds which is designed to provide a con-
tinuing exchange of information between the Coll and her 
graduates. 

d. The College maintains a bookstore on campus for the con
venience of the students. Student supplies may also be 
purchased at the bookstore. 

e. Student 
The 
whi i 
while a s 
recreat onal iv ties, dances, 
social and cultural events. 

f. Counseling and Testing 
A counseling and testing program is by experienced 
counselors. Counseling services are availa e to all 
students for onal or school related problems. 

g. Student Government 
All students who register as full-time students are members 
of the student body. The student body has representatives 
elected 11 to maintain the high ideals for which the College 
is justly respected, and in order to foster the recog
nition of privileges and responsibilities of the students of 
the school". 

h. Student Publications 
The College sponsors both student annuals and a student 
newspaper prepared and published by the students. 
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are offered by the by maintaining 
across the 

SERVICE AREA 

College is directly supported by only Spartanburg 
zed in the area as also servi the educational 

Union Counties. ( ce 5b) For certain 
an t additional counties have included 
anning factors. The overall service area is shown 

he three counties. The star on is gure repre
College along Interstate 85. Currently the College 

extension center in Union. Section 3 of the Plan further 
of College in demographic terms. 

OF 

Spartanburg cal 11 originally was chartered to provi primarily 
a range of programs to serve industrial firms of the area. Since that time 
the College's program offerings has been expanded to service a wide range 

business and industrial needs. A major addition to the scope of programs 
originally offered ha in the health field. 

The 

DIPLOMA PROGRAMS: 

DI 
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This outline does not reflect courses 
programs, nor does it properly refl 

offered in continuing 
the programs 1 

or extension 
for i al 

schools or supervi ining. Many 
to meet s i 

rams are 
specifically developed by the Coll service 
area. 

POLICY ORGANIZATION 

Spartanburg Technical College was established originally under the supervi
sion of an Area Committee. In 1962 the Area Commission for Spartanburg 
Technical Education Center was created by Legislative Act 906. The Area 
Commission appoints its own chairman. Each of the seven school districts of 
the County has one member and school district number 7 has 2 members. Three 
members of the Commission are appointed from the county at large. The 
Chairman of the Spartanburg County Development Board, and the Chairman of 
the County District Superintendents are ex-officio members. 

While there are no provisions in the 1970 By Laws for Standing Committees 
of the Commission, the Area Commission appoints specialized sub-committees 
to provide 11 expertise'1 for various matters consideration as needed. Pre
sently two Committees have been formed: 

• Budget Review Committee 
• Building Committee 

While the legislation cited above established the responsibilities and 
authorities for the Area Commission, a more recent joint memorandum of under
standing issued by the State Board for Technical and

1
Comprehensive Education 

described the role of Area Commissioners as follows: 

11 Within applicable laws Board 
with system ves Commiss ons op 
and implement ional, technical, other 
approved programs with s ific powers and ies (1) de for 
appropriate administrative services; (2) employ s personnel as nec-
essary to carry out stated purposes and ons in ing with 
appropriate policies, plans and budgets; (3) establish promulgate, 
and enforce local operational policies and ; (4) expend funds 
to carry out the established functions of the institutions; (5) seek 
out and apply for funds from local, state and federal government 
agencies that will aid in meeting the goals of the institution; (6) co
operate with local school boards and other local agencies; (7) provide 
for supervision and maintenance of all institutional facilities; 
(8) acquire appropriate land and construct the physical facilities; 
(9) accept gifts, grants, donations and bequests, and acquire by 
gift, purchase, or otherwise all kinds and descriptions of real and 
personal property; (10) borrow funds in the manner authorized and 
within the limitations of enabling legislation; and (11) take such 
direct actions as are deemed essential for the successful operation 
of the institution. 11 

Memorandum by Dr. Charles E. Palmer dated June 13, 1974, subject 
11 Roles and Relationships." 
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is properly run , and 
run its day-to-day operations. the 
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institution, it is extremely important that the i held 
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"The Area ssion i responsible for the selection the 
i from a list of at least three candidates recommended 

by the Executive Director of the State Board and will decide 
upon the person whose personality and other attribu are deemed 
to be best sui to the institution and the local communi 
The ident pointed by the Area Commission con 
currence State Board." 

The Memorandum referenced further describes the specific ro es position 
respons bilities within the TEC System, however, the above level of defini-
tion is considered te for general planning purposes. 

The Presi 
and the 
Organization 
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and the Director 
the President as 

ADMINISTRATIVE ORGANIZATI 

ible for a 
College, incl ing 
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assistant and the telep 

t 
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• Academic Dean 
This position reports to the Presi t and five line 
functions reporting directly. e fun ans are: 
a. Dean St t rvi 

This function incl s t co ling and 
veterans affairs assistance, recruiting and standa 
registration and records supervision. 

b. Dean of Continuing Education 
c. Comprehensive Manpower Program (CMP) Coordinator 
d. Multi-Media Specialist 
e. Dean of Evening Services 

In addition the Academic Dean essentially serves as the Dean of 
Instruction with five division deans reporting to him as follows: 

• Dean - Health Division 
• 
• 

Dean - Industrial Division 
Dean - Engineering Division 

• 
• 

Dean - Arts and Sciences Division 
Dean - Business Division 

The Librarian reports also to the Academic Dean as a line function at the 
College. The College's Industrial Service Representative reports directly 
to the Division of Industrial Services of the State Board, but is also 
responsible to the President to insure adequate coordination of determining 
the training needs of local business and industrial rms in the service 
area. 

The enrollments Spartan 
growth during the 1n1 al 
sents this growth. 

During the development 
for the plan period 1975 
are presented in Exhibit 

ENROLLMENTS 

is plan new proj i 
1985 were made. The 

and are discussed on 

The projection techniques us in opmen ma osely 
simulated procedures developed by S Board cal and Compre-
hensive Education and have been judged as highly accurate in establishing 
a "planning trend" of enrollments. 

The methods are basically dependent upon the Colle 's t ten r en-
rollment history and projected in relationship to overall service areas 
population and the anticipated growth in the population age group 16 64 
years of age. 
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Construction in was in to provi of new 
s to provi for an learning resources 
1 aboratori es, ion 

The first accrediation of the College was granted in 1 0 by the Southern 
Association of Colleges and Schools. 

During 1973, construction was started for the forth development for 
facilities providing 38, square feet of additiona 

A site plan is shown on Figure 5 which generally portrays the campus layout. 
The two major buildings of the College are shown as the t and the West 
buildings. 

The original equipment investment in the Coll was $750,000 in 1963 
provided for machine tool, furniture and related equipment. This investment 
was made by the State funds. The total investment in land and equipment as 
reported in the 1973 Annual Report of the State Board was $2,741,287. 

The total facilities currently available to the Coll 

Type of Space 
Classrooms 
Laboratories 
Office 
Library 

Total 

The f i ten 
enrollments increase 
Spring of 1973. 
people of the area 
from i original seven 
part-time members. 
from nine to 

SUMMARY 

2.11 

' 90' 108 
15,063 
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Spartanburg Technical Coll chiefly serves the popul ion wi in the 
counties of Cherokee, Spartanburg and Union. A general reference map of 
these counties is presented as Figure 3. This illustration 1 the 
position of the service area in the northwestern section of the State. 

Two of the three service area counties - Spartanburg and Cherokee - are 
situated in the Appalachian Region, a six county area (also including 
Greenville, Anderson, Oconee and Pickens Counties) making up one of South 
Carolina's ten sub-state planning districts. The third county, Union, is one 
of four counties in the Catawba Region of the State; the other three counties 
being Chester, Lancaster and York. 

The Spartanburg Technical College service area extends over 1,739 square miles, 
much of which is rural in nature. There are significant urban and urbanizing 
concentrations in each of the counties, however, with the major urban center 
being the City of Spartanburg. The highest population density is in the City 
of Spartanburg and as a result, Spartanburg County had the highest population 
density of the three counties in 1970, 209.1 persons per square mile. See 
Table 1. Comparable figures for Cherokee and Union Counties were 93.4 persons 
per square mile and 56.9 persons, per square mile, ively. 

From an economic standpoint, the service area is recognized 
ally been a heavily industrialized section, composing, with 
Appalachian Region and Catawba Region counties, a principal 
Southeast's oldest and premier manufacturing area. Textile 

to have tradition
the other 
part of the 
industries have 

been the service area' i somewhat 
diversified, si 11y 
gained within 
for the most 
non-textile i es. 
types of manuf acturi 

A major economic devel 
uniqueness of the 
area is a vital 
economic devel 

11 The most s i the future 
the Southeast 1 is the 
in the dynamic affecting the national 
fact that the basic structure of the Southeast' 
is being profoundly transformed in the process. though vast 

ce 

in their implications for all parts of the nation, the technological 
developments of the nation's 'second industrial revolution' have 
different and even more basic implications for the Southeast 
where the nature of the economy itself is in transition. 
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had before. This intensely dynamic factor has accounted for 
trend lines in the ion that have often run to what 
has happened elsewhere in the country as 
has filled out i c le. 

Distribution facilities have been converted into manufacturing 
plants, primary manufacturers have brought secondary and tertiary 
producers in their wake, service establishments have been de
veloped to provide support for the primary producers, modern 
facilities plus improved transportation have enabled local 
producers to reach national as well as regional ma , and 
a wide spectrum of business, commercial and service enter
prises has begun to develop to fill a vacuum that had existed 
in the region for nearly a century. 11 

(REFERENCE: Hammer, Greene, Siler Associates, Economic Study 
and Policy Issues, South Carolina Appalachian Region, 1971, 
pp. 88-90.) 

The above cited report noted that within the Piedmont area of the Southeast 
a major growth factor in recent decades has been the sustained demand for 
the area's traditional products - i.e., textiles and apparel in the case of 
the service area. 

"This has resulted less in' overall employment gains than in 
sharp improvement in wages and family income and in the ex
pansion of a wide complex of supporting industries resulting 
from heavy gains in output. The complex of industries that 
support the traditional elements of the Piedmont's economy 
are impressive. Many intermediate inputs are locally pro-
duced for the ile, furniture and tobacco indus such 
as chemicals and , machinery component , l ints 
boxes and containers, 1 parts, s i , 
items, machinery, a miscellany of fabri 
Significantly, the expansion of the output 
dustries has resulted in a shift in the location the 
suppliers to the immediate region, and part of 'filling 
out' of the industrial profile of the Piedmont area i 
simply to the increased strength of the traditi 1 manu
facturers .11 

(REFERENCE: Hammer, Greene, Siler Associates Economic Study 
and Policy Issues, South Carolina Appalachian Region, 1971, 
p. 91. 

The same source anticipates continued economic growth and expansion in the 
larger regional area of which the service area is a part, both throughout 
and beyond the planning period of this current study. It suggests that 
in the process of attaining full economic maturity over the "next few 
decades" regional employment profiles will come to mirror national patterns; 
positive regional growth trends will persist as markets expand, diversifica
tion continues, and more local sources of capital are created; and the 

3.3 



unique qualitative character of the regions development will continue, 
further transforming its economic, physical and social patterns. 

If the course followed by the more localized service area economy is 
adjudged in the long term, however, to be proceeding in concert with the 
anticipated future characteristic Southeastern patterns, substantial im
provements will have been accomplished. For recent assumably short term, 
reversible economic trends have paignantly brought into focus the severe 
problems districts with such a degree of single industry dominance (as 
exerted by textiles in the service area) encounter whenever the predominant 
industry finds itself in negative growth situations. True, not only the 
service area has been adversely affected by the severe recession evident in 
early 1975; the nation as a whole is faced with the problem. By the same 
token, however, the service area counties, along with other Piedmont counties, 
have been the hardest hit in South Carolina by plant shut-downs and worker 
lay offs. This illustrates the continuing sensitivity and vulnerability 
of the textile industry to flucturations in the economy. 

The 11 bottom line" of these seemingly contradictory trends is that the service 
area has an economy that is experiencing an assumed temporary downturn, but 
which is expected to grow and continue to change in the long term. Thus, it 
is most appropriate to describe the service area as having an industrially
oriented, yet evolving economy, with no final or irrevocable character as 
yet discernible. Certainly, however, developments in the manufacturing sector 
will go a long way toward determining what will be the future direction of the 
economy. 

• POPULATION CONSIDERATIONS 

In 1970 there were 239,745 persons residing in Cherokee, Spartanburg, and 
Union Counties. The largest proportion, 72 . 5 percent, or 173,724 persons, 
lived in Spartanburg County . Some 15.3 percent, or 36,791 people, made 
their homes in Cherokee County in that year, while 12 . 2 percent, or 
29,230 persons, resided in Union County. 

The South Carolina Division of Research and Statistical Services has es
timated that by July 1, 1974 the population of the service area counties 
increased to 259,800. Of this number, 189,900 persons, or 73.1 percent, 
resided in Spartanburg County; 39,700 or 15.3 percent, in Cherokee County; 
and 30,200, or 11.6 percent, in Union Cou nty. 

The largest proportional increase in the 1970 to 1974 period was estimated 
to have occurred in the most populous and heavily urbanized county, 
Spartanburg. Spartanburg County showed a population gain of 9.3 percent 
between 1970 and 1974. On a percentage basis Cherokee County had an 
,estimated population increase of 8.0 percent during this period, while 
the increase in Union Co unty was somewhat lower, amounting to 3.4 percent. 

Table 2 presents 1970 and projected 1980 and 1990 populations for each of 
the three primary counties. State-wide figures are also presented, for 
comparison purposes. Other studies of the population in the service area 
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have projected individual county and/or total area popu1 on growth figures 
at variance with those hown. For purposes of this , however, the 
projected popul ions on b1e 2 will be utili t the only 
official population projections accepted by the trol 
Board and the ssion on Higher Education. These gures anticipate that 
the College's service area will attain a 1980 population of 283,500 people 
and a 1990 population of 326,000 persons. 

It is expected that Spartanburg County will have rates of growth during both 
projection periods which will be moderately higher than the comparable 
figures for the State as a whole. Cherokee County's rate of growth is 
projected to be just behind that for Spartanburg County, but only slightly 
higher than the State standard, in both projection years. Union County 
projections indicate that it will have the service area's lowest rate of 
growth between 1970 and 1980, with the growth proportion falling below that 
for the State as a whole. The rate of Union County's growth is anticipated 
to remain the most moderate level in the service area in the period between 
1980 and 1990; however, in this decade the growth proportion is expected to 
exceed the State-wide level. 

Thus, Spartanburg County will continue to be the dominant population center 
in the service area. Most of the growth which will take ace in the three 
county area is expected to fall upon and extend outward the nges of 
existing urban and urbanizing areas. In the forefront is movement, 
the already large City of Spartahburg Urban Area will expand farther -
solidifying its position of primary importance. Urbanization patterns will 
also continue to be evident along, and radiating from, some of the major 
highways leading to and from existing urban centers. 

Within the planni 
overall 17.3 
total 1 
are: 

Population 1970 - ice Area 239,745 (actual) 

Population 1974 ice Area 259,800 (estimated) 

Population 1985 ice Area 304,750 ( proj ec 

• CHARACTERISTICS OF THE POPULATION 

Effects of Migration 

Between 1960 and 1970 the College's service area lost a net total of 10,501 
persons through out - migration. Each of the three counties experienced 
net migration losses. Union County lost the most persons due to net out
migration, 4,797. Comparable losses for Cherokee and Spartanburg Counties 
were 3,030 and 2,674 residents, respectively. See Table 3. 
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highways serving the central county and the adjacent counties. This 
velopment, in turn, expands growth pressures outward, imul ing movement 
of the lower income households from peripheral areas to 
values, housi cos and housing rents which result. In some 
has uggested, households so displaced lly 1 
sell their holdings and move into available housing left in the central ci 
Smaller numbers have tended to move to the new suburbs while many have left 
the area completely. Throughout recent decades these trends have tended to 
be repeated in metropolitan areas time after time as layer upon layer of 
development extends outward. 

From a singly economic standpoint, various interests view migration quite 
differently. For example, past history suggests that many of those persons 
who have migrated from the College's service area have been low-income, 
poorly educated and low-skilled black residents who have found it increasi 
difficult, even in times of economic expansion, to find employment. Since 
the losses have thus significantly affected the size of the service area 1 s 
less skilled, productive and/or educated population group, from which have 
come the greatest number of recipients of public assistance, there has been 
some degree of economic advantage for the area when large numbers of such 
persons have migrated. This would remain true. 

Conversely, however, the loss of any highly skilled, productive, and/or 
educated residents is economically disadvantageous. The service area loses 
any investment in the cost of educating those who migrate and, if future 
expenditures for goods and services and tax income which three counti 
are deprived of are considered, the extent of the economic loss per 
resident, is recognized to be substantial. Thus, the most favorable 
conditions would result from educating, training and retaining more 
of the service area, while continuing to la r 
similarly qualifi 
variety of 

Whether or not the net out-mi ion 
population growth has been ected for 
(the excess of births over deaths) is known to 
Between the years 1968 and 1 the ratio of bi to 
area as a whole has held almost constant, with births in 
and Union Counties annually exceeding deaths by a ratio 
ratio was 2.0:1). 

conti 

Population growth has become a matter of substantial concern edu 
all over the country in recent years. More and more frequently comment 
is heard concerning "zero population growth 11

• While on a national level 
zero growth may result in 50 years if 1974 trends are maintained, there is 
no reason to anticipate such a pattern in the College's service area, ei 
during the planning period or in the foreseeable future thereafter. No 
report from~ source examined in the course of this study has presented 
zero or negative growth data for the service area as a whole, nor has a 
zero or negative growth projection been made concerning service area. 
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• Population by Race and Sex 

The Co ll ege' s service area has an "average" population on the basis of sex 
compostion. Tha t is, there are more females in the population than there 
are males. Fifty- t wo percent of the population in 1970 was made up of women; 
48.0 percent of men. Female majorities are typically found throughout the 
United States due t o the age structure and the longer life span of women, 
as a group. 

White females out -n umbered white males in the service area Counties in 1970 
by a proportion of 51. 6 percent to 48.4 percent. Females had a slightly 
larger majority among black residents alone, comprising 53.3 percent of the 
population as opposed to males making up 46.7 percent of the population. 
Overall, white res i dents made up 78.3 percent and black residents 21.7 
percent of the serv ice area's population in 1970. 

Population data fo r 1970 by race and sex are summarized in Table 5. 

• Population By Ag e Gro up 

The 1970 service area population had an average median age of 27.7 years, 
which was almost t hree years older than the median age of 24.8 years for 
residents of the Sta t e as a whole. Union County and Spartanburg County 
both had median age s of 18.0 years or more - 28.2 years and 28.0 years, 
respectively. Comparable figures for the service area as a whole and its 
component counties in 1960 were: total service area, 26.2 years; Cherokee 
County, 25.3 yea rs; Spartanburg County, 27.1 years; and Union County, 26.3 
years. 

Migration pat t erns are believed to have affected the changes in these figures 
as young res i dents, either just out of high school or in their very early 
twenties, have been those most apt to leave, which has offset less sub
stantial ga ins of in-migrants in these specific age grtiups. At the same 
time, the number and proportion of older persons in the population has been 
increasing . In 1960, 14,259 residents, or 7.1 percent of the persons 
living in the three counties, were 65 years of age or older; by 1970 the 
number had i ncreased to 20,524 persons and the proportion to 8.6 percent. 
Unless mi grati on trends are reversed and significantly more younger persons 
are att ract ed to the service area, it can thus be anticipated that the 
population will tend to be an even older population in the future. 

Some 60.9 percent of the population in the service area Counties in 1970 
were between 16 and 64 years of age, or the ages generally served by 
the Spartanburg Technical College. See Table 6. Of the 145,990 persons 
in this age bracket, 50.3 percent were between the ages of 21 and 44 years. 
Residents in the latter group are in their prime working years. 

•Education 

The educational level of the population is very important to the future 
ecomomic well-be ing of the College's service area. The quality and level of 
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educational inment both a cause - and effect impact upon development. 
By locally training students in basic educational and job kills, a quality 
labor pool is developed maintained whi ena es economy generate 
technical and ional jobs. Moreover, speciali of industries 
can be to areas with sufficiently trained types and numbers 
of technical and professional workers. 

In 1970, the average median school years completed by persons 25 years of 
age and over in the College's service area was 9.4 years. Residents of 
Spartanburg County recorded the highest such median figure, 10.2 school 
years. The median school years completed by adults in Union County, 9.1 
years, and Cherokee County, 9.0 years, were slightly lower. All of these 
figures are below the comparable median school year levels for both the 
State, 10.5 school years, and the nation, 12.1 school years. 

City of Spartanburg residents 25 years of age and over, alone, had a 1970 
median school years completed standard of 11.5 years. This reflects both 
the availability of specialized positions in the service, retail and manufac
turing sectors of the Spartanburg Urban Area's economy and the influence of 
local institutions of higher education - including, in addition to the 
College itself, Wofford College, Converse College, the University of South 
Carolina at Spartanburg (branch campus) and Spartanburg Junior College. The 
City of Spartanburg median bolstered the overall Spartanburg County figure. 

On a county-by-county basis, while the 1,970 median school year completion 
figures for the three service area counties do not compare favorably with 
the State and national standards, the figures do represent meaningful im
provements over the medians recorded in 1950 and 1960. In the former year, 
the service area's average median years of school completed by persons 25 
years of age and over was only 7.2 years. As each of the three counties 
registered consistent improvement, this fi in to 8.0 years in 
1960 and then to the 9.4 rs indicated in 1970. is made ta 
Table 7. 

Additional data concerning years of schooling completed by the service 
area's adult population are shown in Table 8. This information on the 
negative side shows that in 1970 only .1 percent of the service area's 
residents 25 years old and over had completed high school. There was an 
improvement in this fi re between 1960 and 1970, however, as in the former 
year only 26.4 percent of the service area's adult residents were high school 
graduates. Also on the positive side, the 1970 data indicates that 14.7 
percent of the adults - or almost 45 percent of the high school graduates -
had continued their educations beyond the now basic 12-year level. 

These data suggest that the educational attainment of the service area's 
population is somewhat slowly but steadily being upgraded. As more people 
complete basic educational training and undertake post-high school technical 
or traditional college programs, increased numbers of persons will emerge with 
training sufficient to hold better paying high skill, sub-professional and 
professional positions. If an adequate quantity and quality of jobs are 
available, most of the new trained residents are likely to remain in the 
service area. 
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i ed, nonetheless, to improve the retention rate of 
high schools. More young people should be stayi in 

11 high 1 education in order to be to 
igh school educational programs without having to 

ional training through costly remedial programs. This is 
a very pertinent to be considered insofar as programs and plans of 
Spartanburg hnical College are concerned. The retention power of the 
service area's high schools, while apparently improving, is not outstanding. 

ro11ment trend data secured from the South Carolina Department of Education 
show that between the 1969-1970 school year when 4,463 service area students 

the ninth grade and the day their twelfth grade class graduated in 
.0 percent dropped out of school. See Table 9. Of the 1,338 net 

studen lost in that four year period, some probably moved with their 
families to other sections of the State or County - with many likely con
tinui their schooling (some new students were also gained in the same way), 
but an unknown assumedly much larger proportion simply dropped out to 
take jobs or seek employment. Unfortunately for most individuals in the 
latter group, unless they have or will subsequently secure further basic 
and specialized training, their future job options are severely restricted. 

Recent enrollment trend statistics and projected births, first grade 
enrollmen , high school graduates, and entering college students for the 
years 1975 and 1985 are shown in Tables 10, 11 and 12. High school graduates 
and entering coll student projections for 1980 are also set forth (in 
Table 11). 

On a service area wide basis, these projections, made by the State Department 
of ion, indicate consistent but slowing slight numerical decreases in 
both the numbers of high school graduates and college freshmen. That is, 

2,992 graduated from service area high schools in 1970, it 
2~ 1 will te in 1975, 2, in 1980 

1970 1 5 i 
to l 0.4 percent. 

in the number of entering 1 
in 1970 and projected to total 1,060 persones in 

1,051 in 1985 - are expected to occur at a fairly 
1970 and 1975 the number of entering coll e students 

se 0.5 percent. It is anticipated that subsequently 
will be 0.4 percent between 1975 and 1980 and 0.5 
1985. 

If se proj ons prove accurate and the College fails to enroll higher 
proportions of service area's yearly high school graduates than at 
present, the number of ts students to come from this section annually will 
remain close to cu levels. 

3.10 



• 

I 

The ution servi 
economy of the region 
introductory portion of this chapter. 
service area's economy by the textile industry has thus 
the problems which are encountered when that industry and i a 
industries - including manufacturers of appa , ile machi 
chemicals - are affected by economic downturn, as in la 19 
1975. 

, or 
sociated 

and 
and early 

This is neither to deny the existence of nor to ignore the contributions 
of other, more diversified types of industries and other economic sectors. 
There are simply not enough other kinds and varieties of industries and other 
economic sectors in the service area, from quanti tive, employment, value 
of investment or multiplier standpoints, to help 11 carry 11 the economy 
sufficiently when the textile group cannot. Any area or community which is 
so strongly under the influence of a single type of industry - no matter its 
type - faces potential trouble, as sections of the nation in which automobile 
manufacturing plays a comparable role have had driven home. the pre-
dominant sector is as sensitive to national and internat anal economic forces 
as is the textile industry, however, the frequency and depth setbacks are 
more pronounced. Improvements in times economic expansi 
have the opposite effect. Thus, it can be seen that if 
great enough frequency the local· economy could be subject to "roller-coaster" 
type ups and downs. 

Therefore, the economic situation prevalent in the 
part of 1975, in spite of presenting immediate 
beneficial educational ence in 1 
The basic weakness of the economy s 
tion is needed, but serv ce area 
growth strategy for ing l 
agencies and private ies are invol 
planning efforts which no inclusive, 
can be focused cooperat ve, priority impl 
program, with established pri ties 1 
bring about urgently needed diversi 
and other economic sectors. 
other viable sectors will be, in accordance 
resources. The program, of course, ld 
ahead of" the fact that t 
opportunities that are circumscri 
factors, as well as by local resources. 
devoted to the most appropriate ways 
linkage to Charlotte (largely resulting from access gai as a 
the construction of I-85, which also provides convenient access 
Greenville and Atlanta). 
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The ultimate the needed programs, if properly carried forth, 
will to over dependence upon le manufacturing, which 
wi 11 nonethe 1 es ra 1 the , and i ifi -
cantly ram would 
handled as an on ing activity, allowing timely modi cation of i objectives 
to be made as required and to permit monitoring of its continuing relevance. 
The accomplishment of these steps is not only desirable but vital to the long 
term economic health of the College's service area. 

•EMPLOYMENT, UNEMPLOYMENT AND INCOME CHARACTERISTICS 

In 1970, 96,773 residents of Cherokee, Spartanburg, and Union Counties were 
employed. See Table 13. Approximately 82.8 percent of these persons were 
known to work within the service area. The place of work for 7.5 percent 
was not recorded, while 9.7 percent, or 9.372 workers, commuted to jobs in 
locations outside the three county area. Of the out-commuters, 4,722, or 
50.4 percent, held positions in Greenville County concerns. 

Spartanburg County, of course, had the largest number of service area 
residents working within its borders, 79,614 persons. Of these, 77,176 were 
residents of that county while 1,682 Chere County residents and 756 Union 
County residents held positions in concerns within larger county. 

Among those persons employed in Cherokee County were 10,478 of its own 
residents and 306 commuters from Spartanburg and Union Counties. Job 
holders in Union County concerns included 9,113 of its residents and 228 
commeters from Cherokee and Spartanburg Counties. 

The above 
and highly 
between and 
County) as a 

Unemployment 

result. 

the service area's 1 
is significant 

es t 

The service area's labor force has increa in s ng the past decade 
as a result of the expansion and limi diversi ion of the economy. 
Prior to the sharp economic downturn l 1974 early 1975, which has had 
severe (hopefully short term) ramifications throughout the textile industry 
and has substantially boasted unemployment in the service area, the increase 
in employment, opportunities and the loss through out-migration of large 
numbers of poorly educated and lowly skilled black residents had combined 
since 1960 to keep the rate of unemployment fairly steady. The rate of 
unemployment in the three counties in 1960 was 4.6 percent of the labor force; 
in 1970, 4.5 percent. The rate "bottomed out" at 2.6 percent in 1973. 
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According to the classi 
an unemployment of 
some hard core unempl 
definition , ind i 
than six i 
ment stat sties indicate that throughout 
service area had a slight labor surplus. 
that the local hard core unemployed group i 1 

ona1 norm would suggest, or that a surplus 
attracted to the area. 

The first possibility may be the most creditab 1 , as 
decreased in the early 1970 1 s under the influence 
economic expansion and sustained high sales volumes 
industries, resulting in the indicated 2.6 
Reference is made to Table 14. Throughout the 
at least in the case of Spartanburg County, rate 
percent which is generally accepted as indicating 
employment" existed. 

With the recent economic turmoil, however, unempl 
has skyrocketed to levels far in excess of 
rates. Maximum weekly unemployment 
February, 1975 period exceeded 15 
County; reached almost 33 percent in 
percent in Union County. Spartanburg County's 
moderated by the presence of the large retail 
Spartanburg Urban Area economy, which have not 
severely affected. Should the exceedingly hi 
associated industries be s any 
repercussions will 
as well. 

The unemployment 
serious negative 
single-industry, ori economies 
hard times. This also strongl 
long, term restructuri of t 
"hide one's head in 11 

concern of the three counties 
economic problems early 1975 

Income 

Data concerning effective buying incomes in 
income levels of residents of the Coll 1 s 
with those of the typical South Carolin 
buying income refers to total income 
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and local taxes. It is comparable to the "disposable personal income" 
measure utili by Federal Government. The estimated 1973 per capita 

ng income the total three county area, , was lightly 
ble State-wide figure , The servi area's 

ld ive buying income that r, 10,649, 
however, was slightly lower than the average for all South Carolina house
holds, $10,945. When the service area's average effective buying incomes 
for the current year are tabulated, the figures are likely to show a decrease, 
inflationary effects notwithstanding, due to the unemployment problem -
whether or not it extends beyond February. 

Additional 1973 effective buying income data for Cherokee, Spartanburg and 
Union Counties are found in Table 15. 

A sizable minority of the service area's population has incomes of less than 
the poverty level. The 1970 Census reported 14.3 percent of the three 
counties families, in that good economic year. as being so categorized. 
(See Table 16 for data about family income and poverty status in 1969.) This 
meant that almost 9,000 families in the Spartanburg TEC service area were 
living at a subsistence level. Among other ramifications, this prohibited any 
individual from these families who might have the capability or desire to 
benefit from post-high school educational programs from taking advantage of 
the opportunities available unless he or she could obtain outside financial 
assistance. 

• CONCLUSIONS 

Population and economic indicators examined in the course of this study 
suggest that with adequate planning and attention continued long term growth 
will characterize the three county area making up the College's service area. 
The economy is industrially oriented - i.e., textile and associated industries 
are domi ving, with no final or i e pre-
determined, although the textile sector will continue to 
influence, Divers on is essential for stronger, 
more resilient economy and a defined economi strategy is of foremost im
portance. 

The role Spartanburg Technical College can play in the educational process 
and most importantly, in up-grading the labor force and boosting economic 
expansion is recogni Technical education can be the key to the success 
of any economic strategy or program which is ultimately undertaken. Spartan
burg Technical College would have the primary responsibility for training 
persons to assume positions in and new, diversified industries which might be 
attracted to the area, as well as for continuing to offer workers the chance 
to acquire the training necessary to develop skills needed for openings 
in existing industries and other employment sectors. Until an economic 
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growth 
a result are 
programs wi 11 

is developed and new types of 
1ly commi to moving in, 

known. 

ivities sought as 
the Co 11 1 s 

But in thi Spartanburg Technical Coll n i ue in oping 
an economic strategy, as well as an instrument of assisting in carrying out 
the overall program as it evolves. 

Programmatic and funding questions are at the center of problems dealing with 
education and human resource utilization. 

• PROJECTION OF ENROLLMENTS AND DESIGN ENROLLMENT CRITERIA 

The enrollment projections for the College were developed based on the 
enrollment history for the period 1963 through 1972. The projection technique 
used was to project the overall service area population and the growth of the 
age population group 16 to 64 years for the period 1975 through 1985. 
Established population imates from references (4c, 69 and 6h) were used 
for this purpose. This technique essentially parallels a similar technique 
developed by the State Board for Technical and Comprehensive Education and 
results in a series of projections estimated in accuracy to 80 to 90 percent. 
The resulting enrollment projections from this technique are presented in 
the report's Exhibit No. 1 on page E-1, and have been coordinated with the 
State Board. 

The enrollment projections were plotted by graphical methods to present and 
study the apparent relationships between population and the College's 
enrollments for the future. Based on these methods, it is apparent that 
the projections of enrollment are reasonably conservative for budget 
planning purposes, and based on the comparison of LBC&W 
adopted a low to mid ran enrollment growth pattern 
plan period. These imates as presented below 11 
facility needs as prime design criteria for the 1 

Total Enrollments - - - - - - - -
Total FTE Enrollments (65%) - - - -
Total FTE Fall Enroll ( )-
Total FTE Fall-Day rollments (70%)
Total On Campus Enrollments (93-88%)- -
Total Design FTE - - - - - - - - - -

1 ' 
1 ' 
5,7 
4,036 
3,551 

* 

*LBC&W Pl an Memo #3 da (Rev.) March 31, 1975, Subject, "Service Area 
Population and Enrollment Projections. 11 
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l -SI AND POPULATION DENSITY, 
SPARTANBURG SERVI AREA, BY COUNTY, l 

Area 
County 

Cherokee 394 

Spartanburg 831 

Union 514 

Total 1, 739 

(a) Population per square mile. 
(b) In population density. 

Population 
Density (a) 

93.4 
209. 1 

56.9 

137. 9 

State 
Rank (b) 

13 
4 

23 

SOURCE: U. S. Department of Commerce, Bureau of the Census, Census of 
Population, 1970. (POPANA 00648) 

TABLE 2 -POPULATION IN THE SPARTANBURG SERVI CE 
AREA, BY COUNTY, AND THE STATE, 1970, 1980 AND 1990 

1970-Actual 36 ,791 

1980-Proj ion 43,000 
1990-Projection 49,000 

Percent Change 
1970 to 1980 
1980 to 1990 

+16.9 

+14.0 

173,724 

208,000 
240 000 

+19.7 

+15.4 

,230 
,500 
,000 

+l L2 

+13.9 

STATE 

239,745 2,590,516 

283,500 2,934,500 
326,000 3,302,000 

+18.3 

+15.0 
+13.3 

+12.5 

SOURCES: U. S. Department of Commerce, Bureau of the Census, Census of 
Population, 1970. (POPANA 00648); Projections by S. C. Social Sciences 
Advisory Committee, presented in the U. S. Environmental Protection Agency, 
Population by County Historic (1940-1970) and Projected (1980-2020), Region IV, 
July, 1972. (POPANA 00875) 
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TAB 3 -MIGRATION PATTERN, SPARTANBURG 
RV AREA, BY COUNTY, 1960 TO 1970 

Population (Census) 1960 

Expected Population 1970 
(1960 Pop. + Natural Increase)(a) 

Pooulation (Census) 1970 

Net Migration 1Q60-1970(b) 
Percent 

SERVICE AREA COUNTIES 
Cherokee Spartanburg Union 

35,205 

39,821 

36 '791 

-3,030 
-8.6 

156,830 30,015 

176,398 34,027 

173,724 29,230 

-2,674 -4,797 
-1.7 -16.0 

TOTAL 

222,050 

250,246 

239,745 

-10 ,501 
-4.7 

{a) Natural Increase is the excess of number of births over number of deaths. 
(b) Net migration is the difference between the expected numerical change 

indicated by natural increase and the actual numerical change as recorded 
by the Census. If the natural increase is higher than the actual change, 
net out-migration has occurred; on the other hand, if the natural increase 
is lower than the actual change, net in-migration has taken place. 

SOURCE: South Carolina Budget and Control Board, Division of Research and 
Stati ical Services, South Carolina Statistical Abstract-1973, 1973. (STATIS 03660) 
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TOTAL 

1968 -Births 714 3,212 519 4,445 
-Deaths 388 1 ,646 348 2,382 

Ratio (b) 1. 8: 1 2 0: 1 1.5: l l. 9: 1 

1969 -Births 783 3' 175 551 4,509 
-Deaths 333 1 593 357 2,283 

Ratio(b) 2. 4: 1 2. 0: 1 1. 5: 1 2.0:1 

1970 -Births 729 3,263 540 4,532 
-Deaths 398 1 l 312 2 ,331 

Ratio (b) l. 8: 1 2. 0: l 1. 7: 1 1 . 9: 1 

1971 -Births 796 3,243 549 4,588 
-Deaths 374 l ,681 2 ,377 

Ratio( b) 2. l : l L : 1 1. 7: 1 1. 9: 1 

1972 -Births 3' 505 4,506 
-Deaths 383 1'705 323 2 ,411 

Ra ti o(b) 2. 0: 1 1. 9: l l. 6: l 1 . 9: l 

(a) Figures f 0 
(b) Shown 

18 
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County 

Cherokee 
Spartanburg 
Union 

Total 

TABLE 5 -POPULATION 
SERVI 

RACE AND 

14,220 15,444 
66,491 70,546 
10,063 10,860 

90,774 96,850 

3,290 3,837 

17 '1 79 19 '508 
3,890 4,417 

24, 27,762 

SOURCE: U. S. Department of Commerce, Bureau of the Census, ----
Population, 1970. (PO PANA 00649) 

County 

Cherokee 
Spartanburg 
Union 

SOURCE: u. 
Population, 

TABLE 6 -POPULATION BY AGE GROUP, SPARTANBURG 
SERVICE AREA, BY COUNTY, 1970 

1 ,513 

6,810 9,610 53, 

l '136 8 574 214 
~-

9,459 13,074 

S. Department of Commerce, Bureau t 

1970. (POPANA 00649) 

3. 19 

. 7 

6 .4 
,4 

. 9 

us' 



County 

Cherokee 
Spartanburg 
Union 

Total (a) 

State of S.C. 

United States 

7 y COMPLETED BY 
y R, 

SERVICE AREA, BY COUNTY, THE STATE AND THE NATION 

6.9 
7.7 
6.9 

7.2 

7.6 

9.3 

7. 6 
5 

7. 8 

0 

8. 7 

10. 6 

1950, 1960 AND 1970 

9.0 
10. 2 
9. 1 

9.4 

10.5 

12. 1 

Improvement 
(Change In Median Yrs. Com~leted) 

1950-1960 1960- 970 

0.7 
0.8 
0.9 

0.8 

1. l 

l. 3 

1.4 
1. 7 
l. 3 

1.4 

1. 8 

1. 5 

(a) These figures represent averages of the median years completed standards 
recorded by the three counties. 

SOURCES: U. 
Book, 1956 ( 
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. or more 
3 yrs. 

gh chool 
4 yrs. 

1 to 3 Yrs. 
E ementary School 

8 yrs. 

5 to 7 yrs. 
1 4 yrs. 

No School Completed 

TOTAL 
rcent High School 

U. S. Departmen 
(ECANAL 00650) 

1 ' 

3 ,011 
4,420 

l ,707 

5 ,211 
2,245 

5 

19,350 

6.3 7,9 

. 1 7' 

15. 6 17 

.8 23 7 

.8 8, 

.9 1 8. 

1L6 8, 

2.9 

1 .0 



9 - STUDENT RETENTION 
HI , SPARTANBURG 

1970 AND l 

Cherokee S~artanburg Union TOTAL 
Upon Entering the 

9th Grade (196901970) 693 3,130 640 4,463 

Upon Completing the 
12th Grade (Grad. 1 ) 487 2,226 412 3'125 

Percent of Entering s 
in School at Graduation 70.3 71. l 64.4 70.0 

SOURCE: South Carolina Department of Education, Office of Research, 
Statistical Report Series, "An Historical Summary of Enrollment Trends,i' 
August, 197 4. ( ELESEC 00441 ) 

TABLE 1 a-SCHOOL ENROLLMENT TRENDS, SPARTANBURG 
SERVICE AREA, BY COUNTY, 1964-1965 AND 1969-1970 

PERCENT CHANGE 

Cherokee 8,600 4,495 3' .6 -11. 5 

Spartanburg 39,015 1 ' 21,711 17 ,200 .6 - l. 5 

Union 7 ,963 4, 4'177 3 '141 -5.5 -14.3 

TOTAL 55' 32,004 55 '776 30,383 24 l -0.4 5. l 

(a) Figures are 10-Day Public School lments. (b) Total enrol includes 
elementary and high school students, plus children in special programs. 

SOURCES: South Carolina Depa of Education, Ninety-Seventh Annual Report of 
the State Superintendent of Education, 1964-1965, 1965; 102nd Annual Report for 
the Year Ending June 30~ 1970, 1970. 

3. 

-1.3 

+2.4 
+5.0 

1 



TABLE 11 -HIGH SCHOOL GRADUATES AND RING 
COLLEGE STUDENTS, SPARTANBURG SERVICE AREA, BY 

COUNTY, AND THE STATE, 1970, 1975, 1980 AND 1985 

SERVICE AREA COUNTIES 
High School Graduates Cherokee Spartanburg Union 

Number 
1970-Actual 483 2' 135 374 
1975-Projection 482 2 ,073 396 
1980-Projection 466 2,093 375 
1985-Projection 451 2'114 356 

Percent Change 
1970 to 1975 -0.2 -2.9 +5.9 
1975 to 1980 -3.3 +1.0 -5.3 
1980 to 1985 -3.2 +l.O -5. l 

Entering College Students 
Number 

1970-Actual 138 776 151 

1975-Project ion 128 779 1 

1980-Project ion 124 1 

1985- ion 

Percent Change 
1970 to 1975 -7.3 +0.4 . 3 

1975 to 1980 -3. 1 +l.O -5. 

1980 to 1985 -3. +0.9 5.5 

SOURCE: South ina Department Education, Office of 
Re~ort Series, 11 Proj First Grade Enrollmen , Hi 
and Number Entering State and the Counties," 

3. 

STATE 
TOTAL TOTAL 

2,992 34,216 
2,951 34,458 
2,934 33,949 
2,921 33,762 

-1.4 +0.9 

-0.6 -1. 5 

-0.4 -0.5 

l ,065 11 , 779 

1 ,060 12,396 
l 12 

l l 2 1 

-0.5 +5.2 

-0.4 -1. 2 

-0.5 o. 



TABLE 12-PROJECTED BIRTHS, FIRST GRADE 
ENROLLMENTS, HIGH SCHOOL GRADUATES AND NUMBER ENTERING 

COLL , SPARTANBURG SERVICE AREA, BY COUNTY, 1975 AND 1985 

SERVICE AREA COUNTIES 
Cherokee S~artanburg Union TOTAL 

Category 1975 1985 1975 1985 1975 1985 1975 1985 
~---- ----

Births 764 833 3,405 3,688 563 619 4 '732 5 '140 

First grade enrollment 743 694 3,519 3,588 652 586 4,914 4,868 

High school graduates 482 451 2,073 2,114 396 356 2,951 2,921 

Entering co 11 ege 128 120 779 794 153 137 l ,060 1 ,051 

SOURCE: South Carolina Department of Education, Office of Research, Statistical 
Report Series, "Projected Births, First Grade Enrollments, High School Graduates 
and Number Entering College for the and the Counties, 11 June, 1974. (ELESEC 00441) 

Insi County 

Out-Commuters 
El sev1here, in 

Cherokee 
Spartanbu 
Union 

Elsewhere, beyond 
Area 

Not Reported 

TOTAL(a) 

TABLE 1 PLACE OF WORK FOR RESIDENTS, 
SPARTANBURG SERVICE AREA, BY COUNTY 1970 

.4 

l ' 11. 

0. 1 0. 

( 1 '705) (11.3) (0. 7) 

ce 
1 ' ( b) 1 6 9.6 

1 ' 6.8 5, 8.0 

15' 100.0 70, 100.0 11 ' 

176 79.8 

o . 306 0.3 
') 4 2.5 {_ 

0.2 

. 0) (3.0) 

(d) 6. 9.7 

5.2 7.5 

100.0 100.0 

(a} The total number of workers residing in county incl persons in the civilian 
labor force 14 years of and older who were working; and, military personnel on 
duty at the time of th us. 



(b} Includes commuters to j n llowing coun 
N. C. (136); l .C. ; Rutherfo , N .. 
(115); Richland ( 1); ington (7); B 
and elsewhere (302). 

(c) Includes commuters jobs in the following counties: Greenville(4,550); Laurens(445); 
Polk, N.C.(243); Rutherford, N.C.(125); Mecklenburg, N.C.(91); Cleveland, N.C.(63); 
Pickens(42}; Newberry(30); Henderson, N.C.(27); Chester(23); Fairfield(22); Buncombe, 
N.C. (15); York(12); and, sewhere(l ,086). 

(d) Includes commuters to jobs in e following counties: Newberry(l12); Laurens(86); 
Greenville(57); Chester(55); York(23); Mecklenburg, N.C.(20); Cleveland, N.C. (18); 
Richland(l4); Greenwood(9); eld(6); Lexington(5); and elsewhere(363). 

SOURCE: South Carolina Ernpl Security Commission, Resea and Statistics Section, 
Commuting Patter:ns for South Carolina Counties-1970 Census Data,1973.(TRNMAS 03524) 

TABLE 14 - OF UNEMPLOYMENT, SPARTANBURG 
SERVI COUNTY THE STATE AND 

1 1 , 1973 AND l 

Percent of Civilian SERVICE AREA COUNTIES State 
Labor Force Unemployed Cherokee Spartanburg_ Union TOTAL of S.C. 

Year-1960(a) 6.7 3.9 5. . 6 4.8 5.5(b 

Year-1970(b) 
Year-1 ( 

Year-1974 3.4 f 

(a) Figures r rv 
picture n 

place 
(b) Percen t 

ship deri 
(c) rcen un 

ship for the and the 
residence - g are not fully b e 

shown for l 
(d) U. S. un 
(e) The fi ty' only; l i 



(f) State of South Carolina unemployment rate show is that for the month of 

September 1974, seasonally adjusted. 

(g) U. S. unemployment rate in October, 1974. 

SOURCES: South Carolina Employment Security Commission, Research and Statistics 

Section, .?.outh Carolina's Manpower in Industry, July, 1961; May, 1972; and June, 1974 

(ECANAL 00705 et.al.); "South Carolina Manpower News," September, 1974.(NE\.JSLT 03267) 

South Carol ma Empl oyme;;t Security Cornmi ss ion, Spartanburg Office, "Spartanburg 

County Manpower News," September, 1974. (NEWSLT 03269) U. S. Department of Comme~ce, 

Bureau of the Census, Statistical Abstract of the United States. 1971. U.S. Department 

of Commerce, "Business Service Checklist," (Key Business Indicators), June 29, 1973 and 

~ovember 22, 1974 (NEWSLT 03278) 

TABLE 15 -EFFECTIVE BUYING INCOME, SPARTANBURG 

(a) 

SERVICE AREA, BY COUNTY, 

Net Do11 ars ($000) 

Per Capita 2,974 

Per Household 9,407 

Percent Households by EBI Group 

$10 

$15,000 

17. 

1 

. l 

11. 9 

$14 20.6 

and Over 13. 9 

TOTAL 

income-minus 
2) income in 

housi ; and, (3) i 

100.0 

t imputed rent of 
ly valent to the 

measures. 

SOURCE: Sales Man 
is forbidden. ( 

1973 

3,605 

11 

14. 1 

11.0 

19.8 

l .6 

23. 2 

19 3 

l 00.0 

3,060 3,437 

9,595 10 

0 

11 

.4 
. 7 1 

21.9 

14. l 17 8 

100 0 00.0 

I 



16-FAMILY INCOME AND POVERTY 
IN 1969, SPf,RTANSURG SERVICE AREA, SY COUiHY, 

SERVICE AREA COUNTIES 
Fa,oi 1 i es 

Number - Total 
Average Size (Persons per 
With dependent chilcren 
Under 18 years Gf age 

-Number 
-Percent(a) 

With incomes less than the 
Poverty level (b) 

-Number 
-Percent( a) 

With selected incomes 
$0-$2999 

$3,000-$4,999 

$5 

(a) 
(b) 

-Number 
Percent 

-Number 
-Percent(a 

family) 

Cherokee Spar:J::_cl_t.lburg Union 
9,504 45,699 7,468 

3.7 3.6 3.7 

5,205 25'134 3 
54.8 55.0 52.5 

l ,395 6 1 , 148 

14.7 14. 1 .4 

1 ,233 5, 

13. 0 l 

l ,310 5,934 966 

13.8 13.0 

62 ,671 

.6 

34 

54.7 

8 

14. 

2.5 

0 

1 



1 1 

All families $3,388 $3 $3,451 3 ,954 ,965 ,757 
2 persons 2,364 2,383 2,394 2,320 2 ,012 2,017 l '931 

Head under 65 yrs. 2,441 2 2,473 2,373 2 2'100 1'984 
Head 65 y & over 2,194 2,215 2,217 2,202 l l ,883 1 ,861 

3 persons 2,905 2,924 2,93/ 2,830 2,480 2 ,485 2,395 
4 perscns 3,721 3,7t1 3 ,745 3 '725 3, 195 3, 197 3, 159 
5 persons 4,386 4,415 4,418 4 ,377 3,769 3 ,770 3,761 
6 persons 4,921 4,958 4,962 4, 91 7 4,244 4,245 4,205 
7 or more persons 6,034 6, l 01 6,116 5,952 5, 182 5>185 5,129 

SOURCE: u. s. Department of Commerce, 
(ECANAL 00650) 

Bureau of the Census, Census of PoQ!{lation, 1970. 

I 
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SECTION 4 

OCCUPATIONAL EDUCATION IN THE SERVICE AREA 

The scope 
Technical Coll is a and private sand 
institutions located in the area. This section presents an analysis of these 
schools and institutions, their programs, enrollments and on of 
program enrollments for the college. 

Spartanburg TEC service area of three counties incl 
centers, fifteen secondary hi schools and six post ry 
As an input to the coll of basic planning information, 
schools and insti asked to provide certain i 
their occupational ir enrollments and 
The following informat on gathered by these surveys 
reports, catalogs and rel information available. 

• SECONDARY SCHOOLS 
The information concern 
in the service area of 
Where proj ion 
enroll were 

the high schools 
College is presented 

lments were not 
planni 

enroll ect a genera 
current enrollment 
high schools that 

in occupational programs 

ment is 
an overall 
or a 

Spartanburg 
Cherokee 
Union 

ls 

Percent Increa 

d not provide any 
to increase to 9943 

enrollment increase of 76. 
in 

1 

4. 1 

3 

area vocationa 1 
nstitutions. 

these 
concerning 
the future. 

to 



The occupati offered in high schools and area vocational centers 
in the ce a wide range of opportunity for 
an ini 1 ni scope of these 
proj are on 1 
table so i s liar programs are 1 
This indication in no way implies the duplication of program efforts, 
rather a conti on of training opportunity at the College. These indica-
tions also serve indi student interest by program area in service 
area of the Coll as a anning guidance. 

It is si fi 
community i 
community i 

POST SECONDARY I 

• Wofford 
Wofford 
emphasis 
enro11 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
a. 
9. 
10. 

1. 

programs are 
and i ude 
proj 
1974: 

also note that some of these schools are 
programs in the evening similiar to the Coll 
programs 

ONS 

institutions in the overall 
Technical Coll 
they rel to this plan. 

enc es 
0 



The cost s 
catalog as $3545 as a 
commuting student fee. 

• Converse 11 

lege is 
(room and 

Converse Coll is located in the City of Spartan and was founded in 
1889 as a private womens school with its academic emphasis being in the 
liberal and music fields. The full time enrollment of the College 
in 1973 was 801 studen 

The College offers broad educational programs orien Bachelor 
and Music degrees and Masters degrees in Arts and Music. 

currently offers no one or two year occupational programs. 
The College 

The student cost a the College as refl in 
catalog is $3600 as a comprehensive (room and board) fee 
commuting student. In addition, graduates of Spa 
Schools are given a $500 Trustee Scholarship. No s 
en lment ection wa provided by the Coll 

• Spartanburg Methodist 
Spartanburg Methodist , formerly Spa 
founded in 1911 as two year school s 
Methodist Church. 11 1973 full me enro 
794. The llege i on Textile Drive j 
Spartanburg limits, three miles west of the downtown 
divisions of the 11 are in: 

a. 
b. 
c. 

The Coll 
Completion. 

The 
s 

d. 

4. 

College's 
and $2500 as a 

County High 
program or 

) 



ing Business Administration 
Secondary Education 
Elementary Education 
Early Childhood 

The student fees to attend the Branch for residents are $285 per semester 
and housing are $80 per semester only for nursing students. 

No survey programs or enrollment projection was provided by the Branch. 

• Limestone College 
Limestone College is located in Gaffney, in Cherokee County. approximately 
26 miles from Spartanburg TEC. The College was founded in 1845 as a 
private co-educational institution. The major divisions of the College are: 

Humanities 
Social Studies 

ne Arts 

Education 
Science and Mathmematics 

The College offers only the Bachelor of Arts and Science degrees and is not 
oriented to occupational programs currently. The Fall 1973 full time 
enrollment oft Coll was 427 students. 

No program or 
survey. 

lment information was provided in response the request 

• University Carolina Branch - Union 
This Branch is similar to the Spartanburg branch listed above. Fall 1973 
full time enrollment of the College was 203. The Branch offers two year 

to senior insti ion awa i 

4.4 

the City f 
in titutions 
n Union. 

i 

11 in res 

shows 
l 

n 



The table ow overall program 
able from the above post secondary institution 
Spartanburg hnical 11 This table 
few areas of duplication between the Coll 
institutions. The area for the greatest potential 
lies in the general liberal arts area where each of institutions have 
current offerings. The overall area of traditional occupational education 
offerings is essentially an unchallenged area for the College's growth. 

The specialized areas of instruction such as supervisory 
training for businesses and industry, adult education 
education represent significant growth potential for the 
typical listing of programs that have been offered as 
continuing programs is presented below: 

development 
continui 

Coll eg e a 1 so . 
ion and 

Federal Income Tax 
Returns 

Small Engines 
Private Pilot Ground 

School 
Floral Arrangement 
Interior ion 
Rock Ma 
Basic Sewi 
Intermediate ng 
Surveyi 
Plumbing 
Brick 
Commerc 

4.5 

Horseshoeing 
Dog i ence 
Decoupage 
Photography 
Home Movies 
Square 
Anti 

ini 

A 



OCCUPATIONAL ENROLLMENTS BY SCHOOL 1974-1985 

School and Location 

SPARTANBURG COUNTY 

1. Daniel Morgan Vocational 
2. R.D. Anderson Vocational 
3. Dorman High* 
4. Spartanburg High* 
5. Chesnee High* 
6. Woodruff Senior High* 
7. Boiling Springs High* 
8. Chapman High*** 
9. Landrum High* 
10. Cowpens Hig 
11. James F. Byrnes High*** 
12. Pacol Hig 
13. H.B. AVC** 

UNION COUNTY 

14. 
15. 

1 . 

18. 
19. 

SOURCE: 
November 
Education 
*Survey 
***No 

Current 1975 1980 

Center* 434 516 653 
Center** 564 564 564 

562 874 856 
680 762 922 
346 396 491 
530 609 624 
451 477 515 

247 312 345 

284 294 

1 5 7 

801 1125 
207 

0 

1 l 

4.6 

1985 

675 
564 
886 

1007 
514 
626 
545 

383 

7 
I 

1 



SPARTANBURG TECHNICAL COLLEGE SERVICE AREA 

VOCATIONAL PROGRAMS 

HOME ECONOMICS PROGRAMS 

1. 
2. 

3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. 

14. 

15. 
16. 
17. 
18. 
19. 
20. 
21. 

Home Economics Education 
Basic and Advanced Consumer 

and Homemaking Education 
Child Development 
Clothing and Textiles 
Consumer Education 
Family Life Education 
Foods and Nutrition 
Housing and Home Furnishings 
Human Sexuality 
Child Care Services 
Clothing Services 
Food Services 
Housing and Home Furnishings· 

Services 
Institutional and Home 

Management Services 

SUB-TOTALS 

CURRENT 1975 1980 

628 572 614 

423 460 432 
112 95 107 
80 111 118 
45 53 56 

186 186 
76 86 90 
64 84 98 
32 32 
86 92 
22 
71 90 

13 35 

1838 1 

754 

4.7 

PROGRAM 
(2) 

631 

444 
104 
128 * 
60 

154 
96 

107 

45 

1 



TABLE CONTINUED 

SIMILAR 

PREVOCATIONAL EDUCATION PROGRAMS 

22. Prevocational Education 789 666 731 752 

TRADE AND INDUSTRIAL 

23. Air Conditioning, 
Refrigeration and Heating 197 212 244 254 * 

24. Appliance Repair 
25. Automotive Body Repair 104 95 105 * 
26. Automotive Mechanics 324 333 350 * 
27. Building Construction 248 * 
28. Business Machine Maintenance 7 10 13 14 
29. Cabinet Making 44 38 38 38 
30. Cosmetology 190 227 230 237 
31. Diversified Occupations 25 8 8 8 
32. Drafting and 1 * 
33. Electricity 217 * 
34. El i cs * 
35. Graphic Communi ans 
36. Industrial * 
37. Machine Shop * 
38. Masonry 
39. Pa inti i * 
40. Pl * 
41. 
42. 
43. 
44. 
45. 
46. 
47. 1 
48. 
49. 

AGRI 

50. 
9th 

51. Agri 
10th 110 1 1 

52. Agricu1 
53. Agri cul 111 1 1 
54. Agricul 

Business Management 
Agricultural Products 

56. Agricul l l 
Servi l 



(1 
( 

ve 

1 
son with 

4.9 



BUSINESS DIVISION: 

1. Business Administration 
2. Technical Secretary 
3. Data Processing/Computer 
4. Data Processing/Operations 
5. General Office Cl 
6. Business Mach. s 
7. Secreterial Science 

INDUSTRIAL DIVISION: 

8. Air Cond. and Refrigeration 
9. Automotive Mechanics 
10. Industrial Electronics 
11. Indust Plant h. 
12. Machine 
13. Welding tti 
14. Tool & Die 

ENGINEERING 

15. 
16. 
17. 

ARTS 
LI 

24. 
25. 

HEAL TH D 

Opera ti 
28. Medi 1 
29. Dental 
30. Radial 
31. Wa 

DIVISION 

D 

h 

1 2 3 
USC-U WOFF. ----

x x 

x x 

4. 

4 

x 

5 6 
I 



Spartanburg TEC Programs 

32. Medi Lab. 
33. Surgical Tech. 

OTHER 

l 
usc-s 

2 3 4 

x 

34. Supervisory Devel. Train. x 
35. Adult Education x 
36. Continuing Education 

* INSTITUTIONS 
1 - USC 
2 - USC Branch Union 
3 - Wofford College 
4 - Converse Coll 
5 - Spartanburg Methodi 11 
6 - Limestone 

Source: References 

4.1 

It) 
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SATE LL OPERATIONS 

Spartanburg s 
Union Gaffney. 
sate11i have 
the area for community service programs. 
had a significant effect on the programs 

i 
The satellites have, 

offered at the main campus. 

It is significant to recognize that increased usage of the 
in the future could decrease the need for new facilities on the 
Such increased usage could also provide improved geographic 

centers 
main campus. 

service areas and thereby tend increase program enrollments. 
disadvantage, however would the increase in cost in duplication 
at different locations. of programs would 
laboratory facilities, on for equipments could 
the satellites excessively Coll 

The use of satellite in College's service area i not 
the State. While other colleges have operated periodic satellites 
courses or s ial i al programs, use of satellites on 
term basis is unique. 

program. 
facilities are 
programs might 

( l) 
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a. 

b. 
c. 

d. 

A 

1 
transportation 

t by the public 
and professional 

These general criteria 
successful operati 

would imply that Spartanburg 

areas in the region could 
of an area according 
public interest s 
determine local in 

a. 

b. 

c. 

d. 

The City of Spartan 
examples there 
fo 11 owing type 

a. 

b. 

c. 

Section 3 
for consi 

li in its service area 
well meet the first 

1 s criteria would 
s should 

opportunities 
opportun ties to 

b1ic 

to four 
1 

suitabi 1 ity 
by a 

means to 

evision 

assess 

tons. As 
the 
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SUPPLEMENTARY EDUCATION 

The scope TEC is an 
of the ce a and center 
is charged with responsibility to insure that the programs 
needed for the growth of the service area. Programs offered, 
been primarily oriented to the needs of business and industrial 
Region. Each college is also assigned an industrial representat ve from 
State Board for Technical and Comprehensive Education (see Figure 3) whose 
responsibility is conduct continuing coordination with local 
industries to determine their needs. Other staff members a so 
with local businesses, industries and institutions to maintain a 
to need in offeri new 

With the passage of Act 1268 in 1973 the state TEC system 
more comprehensive in their ional offerings and became 
sponsive to "student demandu community needs outside the 
industrial sectors~ Examples of these broader opportunities 
colleges and Spartanburg TEC are the adult education programs, 
education, community interest and seminar-workshop programs. 
supplementary ional will be discussed below 
planning efforts 

• 

• 

4. 

ly 
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i 
to 

In order 
continuing education 

the needs. 
community i 

To meet th s 
fund of loca 
continui 

service 
continuing 
central i to 
of the service area. 
of developing s 

potential, the current 
pay i own way must 

may be appropriate 

it may be appropri 
contributions to 

ram. 

sional 
must 

industrial 



function to insure comprehen ive plann 
educationa ities for the peop 
of v 

a. vocational 
curriculum ides to insure less 

increase transition articulation between 
b. Joint ies of program duplication are 

determine if programs are serving common 
need exist to offer duplicate courses. 

c. College has with advance standi 
from ional schools. The 

i is as follows: The vocati 
vocational high school student 

1 s ckground and skills 
program. The Gui nee v1s1on 

entrance qualification to enter 
the i ividual to 

will talk with the student concerni 
ken and occupational 

wit 

Employment 
occupation 
nationall 
source 
below was 
Empl 
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The State Board 
the Employment 
developed a new 
System" (OIS) 

for Technical and Comprehensive with 
i 

information 
i ch wi 11 s 

sion and 
ca l 

y prov de a new 

While this information source is not developed to the ding the 
information now, is should become the principal source information in the 
near future to give definition to the employment opportunities in an area and 
to provide justification for new programs. 

The service area of Spartanburg TEC as discussed in on 2 and 3 has several 
unique features which will have an impact in the future on the program 
offerings of the College. This impact in the near re should provide the 
justification for establishing new programs in the area. l of these 
unique area features and the potential programs that mi offered are 
discussed below addition to these unique programs, a host 
of other more areas that can be considered expanding 
current programs or ing new programs. 

Recent studies on manpower requirements in the 
through the year 1977 by broad industrial, business, 
employment. These projections in many cases have 
where a specific program can be identi In 
been made for pective programs that may be 
College. The projections are made based on a division 
large dis cts. ct 1, which includes the 
conta ns six counties in north and west of 
by 1977 must 
total y. Estimates 
at Coll 
estimates 
and proj 

Several of 
the main 
order to 
con tac 
programs. 

. 7 

es 
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n 
process. 
then, the 
Comprehens ve 
programs then 

approval and introduction of new programs 
of the State involves a three 1 a 

at 
s are revi rd 

a program is approved at , 
approved by the State Commission for Higher Education. 

th s l process, there are certain broad program areas In addition to 
such as health 
defined on a 
programs. These 
training sectors 

careers and agricultural programs which have been more or less 
basis, such that certain Colleges may not offer these 

ctions must be considered in reviewing the po ial 
below: 

a. service area of the College is in the 

b. 

c. 

d. 

e. 

f. 

represents a vital transportation link 
region. This feature would tend to indicate 

that transportation a an industrial sector may worthy 
concern by the Coll to establish new programs. Based on 

ected manpower requirements for the area by the S. C. 
Security Commission, the following estimates 

manpower traini ares ted for the Coll 

4. 



g. Government - Government is another sector 
growth in the Region and service area. 
need for trained manpower, but no 

manpower cited for 
s growth implies a 

s i c program needs or levels. It i 
a degree current programs of the College 
trained manpower. 

i 
also 
also serve for 

In summary, there are essentially no reliable long term sources of employment 
demand available currently on which new programs or the continuation of existing 
programs may be made. Certainly in light of the economic outlook in the Fall 
of 1974, the projections below appear to be unjustified for certain industries, 
such as textiles. However, taking a longer range view without regard to the 
1974 economic slump, these projections would appear to be conservative. Short 
term economic patterns traditionally not significantly influenced 
occupational education enrollments. In fact, there appears to be a correlation 
between poor economic conditions and increased enrollments. With these cautions 
noted, the projections below are presented as potentials for future enrollments 
for Spartanburg TEC. 

The potential enrollments listed suggest annual enrollments by occupational 
titles as developed by the consultant. As a general rule enrollments 
are simple estimates of annual demand in the greater Spartanburg service area. 
As such, each estimate should be verified by local anal is needs by 
contact with area empl This data and the estimates suggest 35 
new programs for consideration. In addition, the enrollment projection 
developed by the College 1 s staff reflect 11 new programs to be developed 
before 1985. 
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Architectural Draftsman 
Elec. Electronics Tech. 
Mechanical Engr. Tech. 
Mechanical Draftsman 
Chemical Technician 
Industrial Engr. Tech. 
Draftsman 
Surveyors 
Quality Control Tech. 
Chem. Laboratory Tech. 
Laboratory Testor Tech. 
Dietitian 
Medical 
Med. Lab. Assist. 
Medical Assist. 
Health Tech. Gen. 
Dental Assist. 
Teachers Aid 
Commercial Artist 
Accountants-Auditors 
Purchasing Agents-Buyers 
Sales & Management 

nel 

i 
i 

Misc. 
Salesmen 
Food 

i 
Nurse 
Child 
Metal 
Chemical 
Metal 
Tool ma 
Auto 

in er 

110 15 

140 
50 

0 
0 
0 

x 
0 

1 
0 

x 
90 

0 

x 



SELECTED OCCUPATIONAL DEMAND 1972-77* 

OCCUPATIONAL TITLE EMPLOYMENT 
DEMAND-NET 
1972-1977* 

Aircraft Mechanic 40 
Air Conditioning/Refrig. 60 20 
Sewing Machine Repair 60 20 x 
Printing Workers 260 45 x 
Textile Workers 8,910 400 x 
Radio-TV Repair 80 30 
Sewing Machine Operators 5,902 300 x 
Welders 680 200 
Electrician 1,040 350 x 
Construction Gen. 3,260 200 
Carpenter 1,360 150 
Bricklayer 130 30 x 
Plumber 310 100 x 
Truck Driver 1,390 150 x 
Garbage Collector 80 20 
Service Station Attend. 380 100 x 
Warehousemen 1,740 
Graphic Arts 300 100 x 

Source: Manpower Requirements and Resources in S. C. Industry 
and Occupation - Supplemental Report 1972 with 
Projection to 1977, June 1974. Emploxment Security Commission 
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PROJECTED DAY ENROLLMENT PROJECTIONS BY PROGRAM 1974-1985 

PROGRAMS 

A. ASSOCIATE DEGREE PROGRAMS: 

1. Business Administration Tech. 
2. Civil Engineering Tech. 
3. Data Processing Computer Program 
4. Electronic Engineering Tech. 
5. Horticulture Tech. 
6. General Engineering Tech. 
7. Medical Laboratory Tech. 
8. Radiologic 
9. Textile Dye & nishing Tech. (1) 
10. Industrial Management Tech. 
11. Secretarial Science Tech. (2) 
12. Marketing Tech. (2) 
13. Eco. Finance Tech. (2) 
14. General Business Tech. (2) 
15. Ind. Electronics Tech. (2) 
16. Industrial Electronics (2 yr.) 
17. Horticu1 re iness/ 

Tech. (2) 
18. Mechanical Tech 
19. Associate of Arts/Science (2) 

Sub-totals 

B. 

1. Air 
2. Automotive 
3. Business Machine 
4. Dental 
5. General 
6. 
7. 
8. 
9. 
10. 
11. 
12. 
13. (2) 
14. 
15. 
16. 
17. 
18. 

oma ls 

ti 

Current 

103 
30 
45 
45 
30 
15 
18 
32 

15 
0 
0 
0 
0 
0 

13 

0 
23 

0 

356 

75 

15 
54 

15 
16 

1 
60 

0 

0 
0 

24 
24 

180 
35 
60 
50 
36 
15 
18 

1 

30 
20 
28 
28 
56 
20 

0 

0 
0 

180 
40 

100 
60 
25 
20 
22 

2 

40 
40 

1 

120 
60 

20 

2 



c. OTHER 

Adult and Continuing on 

Campus 130 280 
Off Campus (Night) ( ) ( ) 

Day Enrollment ls 

Fall 1974 Day and Night rollments 

(1) No day program projected 
(2) Projected New Programs 

SOURCE: Spartanburg Technical 11 

I 
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• PROGRAM DIVERSIFICATION 

• 

• 

• 
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The student popu1 ion of an educational insti on is ingle signifi-
cant factor for consideration in developing future plans. The students essen
tially make it possible for the institution to have a future. This is particu
larly so for the technical education system in South Carolina Attendance at 
a TEC College is not in any regard mandatory as are the public schools. Also, 
the TEC Colleges do not necessarily fit the traditional role of higher education 
in the minds of many parents. Therefore a student of a TEC center must want an 
education; he or she must realize the need for a better education. The TEC 
student, therefore, is a more serious and dedicated student. 

These characteristics were found to be evident of the student body of Spartan
burg Technical College based on a survey of the students conducted in the Fall 
of 1974. This section of the plan presents a student profile of characteristics 
based on this survey. 

While a total of 1335 students responded to the survey questionnaire, either 
through oversight or some other unknown reason, numerous questions on the 
survey were not answered. There is no apparent pattern or reason for failure 
to respond to any specific questions. 

The data presented below is based upon a sample su of the students. It is 
estimated that this survey represents 56.7% of the student body. The survey 
covered 1272 students at Spartanburg TEC and 63 at the Union satellite location. 
These locations are referred to in the table below as Campus 1 Spartanburg 
Technical College and Campus 2 - Union. 

• STUDENTS BY SEX, RACE AND AGE 
The information below concerning 
the College and was not a part 

CAMPUS 

TEC 
UNION 

CAMPUS 

TEC 
UNION 
TOTALS 

16-20 
No. % 

459 36 
1 2 

460 34 

MALES 
No. 
815 

63 

% 
64 

100 

STlJDFNT 
21-25 
No. % No. cJ 

!O 

274 22 133 10 
20 32 10 16 

294 22 143 11 
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F 
No. 

0 

No. O/ 
/b 

217 17 
18 29 

235 18 

wa 

WHITE 
No. 
1908 

No. Of 
,(l 

70 6 
9 14 

79 6 

i 

BLACK 
% No. % 
81 448 19 

----{Not Available) 

No. % 

119 9 
5 8 

124 9 



of students responding to 
.9 at the Union satellite. 
lrnent for Coll 
indi 

• STUDENTS BY MARITAL AND VETERAN STATUS 

CAMPUS 

TEC 
UNION 

CAMPUS 

UNION 
TOTALS 

MARITAL STUDENT STATUS 

MARRIED 
No. % 

675 53 
53 84 

VETERAN STUDENT STATUS 

NON-VET 

793 
11 

the survey was 
Thi icates a 

.3 years 
continued 

cant 

SINGLE 
No. % 

558 44 
9 14 

G I VET 

374 

424 

al 
ti on 

DIVORCED 
No. % 

39 3 
1 2 

VET-NO-GI 

105 
2 

The Colleges enrollment includes a well proportioned marital pattern as 
indicated by the student sample. The non-veteran enrollment represents 
59.4% of the responding students. This factor indicates a continued high 

lment th only 7. the indi are 
GI 

• STUDENTS BY 

The e low gives a summary to s 
by the programs they are cu 
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UNION 

l Office Clerk 0 
Adult Education 0 
Business Administration 115 30 145 
Ward Secretary 17 0 17 
Industrial Management 15 0 15 
Xray Technology 17 0 17 
Electronics Eng. Tech. 37 0 37 
Data Processing-Comp. 60 0 60 
Technical Secretary 72 0 72 
Legal Secretary 2 0 2 
Air Cond./Refrig. 51 9 60 
Automotive Mechanics 72 87 
Indust. Electronics 0 89 
Machine Tool Tech. 9 0 9 
Indus. Plant Mech. 21 0 21 
Welding 67 0 67 
Civil Eng. Technology a 23 
Indust. Eng. Tech. a 22 
Mechanical Eng. Tech. 19 0 19 
Technical Drafting 41 0 41 
Horticulture 16 0 16 
Operating Room Tech. 15 0 15 
Medical Lab Tech. 5 0 5 
Dental Assist. Tech. 15 0 15 
Medical Lab Assist. 0 30 
Bachelor of Arts 20 0 20 
CMP/MDTA 44 0 44 
Sec. Science Tech. 7 0 27 
Accounting Tech. 12 0 12 
Carpentry 0 3 
Indust. Electrici 0 
Machine Shop 9 
Waste Treatment 0 23 
Tool & Die Making 7 0 7 
Chemical Engineering 1 0 1 
Medical Secretary 9 0 9 
Related Tech Studies 1 0 1 
Interior Design 30 0 30 
Emergency Med. Tech. 107 0 107 
Income Tax 8 0 8 
Textile Management 5 0 15 
Effective Speaking 7 0 7 
Plumbing/Pipe Fitting 15 0 15 
Construction Supervision 10 0 10 
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EDUCATI 

Col 1 
Police Academy 
Co 11 ege of Charl 
S. C. Medical University 
University of S. C. (or Branch) 
Bapti College 
Limestone Coll 
Midlands 
Spartan bu t 
Clemson 
Benedi 
Rutledge Business 
Greenvi 11 e TEC 
South Carolina 

The s ve an 
the insti ons s a 
that students would continue 
enrolled in at , there were 

were intendi 
this 

.4 

120 
6 
1 
1 
1 

1 

7 

1 
4 
6 

8 

i 
or group indicate 

umbia or the Spartan
a general undecided 



Adult Education 
Business Administration 
Ward Secretary 
Industrial Management 
Xray Technology 
Electronics Engineer 
Data Processing-Comp. 
Technical Secretary 
Air Cond./Refrig. 
Automotive Mechanics 
Indust. Electroni 
Machine Tool Tech. 
Indust. Plant Mech. 
Welding 
Civil Eng. Technol 
Indust. Engineeri 
Mechanical Engineeri 
Architecture 
Operating Room Tech. 
Medical Laboratory 
Bachelor of Arts -
Dental Hygiene 
Nursing 
Sec. Science 
Accounting 
Auto Body Repair 
Deisel Equip. 
Industrial 
Machine Shop 
Masonry 
Architectural 
Tool & Die Maki 
Electrical Engineeri 
Surgical Tech. 
History 
Med. Pharmacology 
Cosmetology 
Social Work 
Band-Chorus-Music 
El em. Education 
Textile Management 
Floris try 
Para-Legal Tech. 
Truck Driving 
Athletics/Physical 
Physical Therapy 
Undecided 

l 
46 

2 
6 
1 

7 
l 
6 
3 
3 
1 
2 
4 
8 
5 

11 
3 
1 
5 

2 

3 

3 
l 

1 
1 
2 
1 
1 
1 
1 
2 
4 
1 

1 
3 
1 
1 
3 
1 



ran 
s i . A 
Spartanburg accounted for 85.6 percent and 

aily equal with 7.2 percent each. 

HOME COUNTY TEC UNION 
No. % No. 0/ 

/!) 

Spartanburg 983 74 1 
Greenville 22 2 0 
Cherokee 133 10 0 
Union 59 4 61 5 
Laurens 5 0 
Out of State 39 3 0 
Other S. C. County 20 2 1 

Spartanburg as a City also claimed the majority of 
also by 44 percent of the responding students. 
second largest proportion of student resi 

RESIDENT CITY TEC 
No. % 

Spartanburg City 579 44 0 
Woodruff 37 3 1 
Greer 34 3 0 
Gaffney 104 8 1 
Laurens 
Greenville 4 0 
Whitemire 
Clinton 2 
Union 42 3 
Other City 34 

the res 
12 

account for only 7 percent of the 
of the indi t 
students. 

5.6 

984 

5 

1 



UNION TOTAL 
No. % No. ol 

fa 

Single Family Residence 12 3 
Duplex House 47 4 2 49 4 
Trailer/Mobile Home 143 11 11 1 154 12 
Apartment 91 7 0 91 7 
Rooming House 24 2 3 27 2 
Other Type Residence 42 3 3 45 3 
Live With Other TEC Students 65 5 3 68 5 

• STUDENT TRANSPORTATION 

Students attending the college use their own car as indicated by 77 percent 
of the responding students. An additional 13 percent ride a car pool to TEC. 
The travel range of the students varies from 31 percent within 5 miles to 
only 5 percent beyond 30 miles. The milage groups below indicate these 
ranges in travel distance to the campuses. 

TYPE OF TRANSPORTATION TEC UNION TOTAL 
No. % No. '2'. ,o No. % 

Own Car 973 73 46 3 1019 77 
Car Pool 157 12 12 1 169 13 
Local Bus 39 3 0 39 3 
Another Student 62 5 3 65 5 
Other 39 3 1 40 3 

Travel Distance (one way) 
to TEC 

1-5 Miles 374 3 31 
6-10 Miles 25 13 1 
11-15 Mil es 165 12 5 13 
16-20 Miles 149 11 4 11 
21-25 Miles 120 9 1 9 
26-30 Miles 58 4 1 4 
Over 30 Miles 72 5 1 5 

• STUDENTS EATING HABITS 

TEC students generally eat at their 
existing vending facilities on campus. even 
restaurants and 16 percent bring t ir meal. 

EATING HABITS TEC UNION TOTAL 
No. % No. % No. % 

TEC Vending Facilities 376 29 27 2 403 31 
Local Restaurants 145 11 l 146 11 
Bag Lunch or Meal 204 16 0 204 16 
Eat at Home 513 39 34 3 547 42 
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ONS - WORK AND SCHOOL 

survey are a serious 
ly WO , t 

xteen percent work more 
Contrary to popular belief, 13 percent work the 8 a.m. to 12 noon period, 
while only 10 work from 1 p.m. to 5 p.m. and t work 
6 p.m. The e below outlines these work patterns and the overall hours 
s t college. 

TEC UNION 
No. Of_ 

10 No. % 

Empl 815 64 58 92 
Empl 601 47 54 86 

loyed ime 202 16 4 6 
Work 8 A.M.-12 Noon 166 13 12 19 

1 P.M. P.M. 
6 P.M. 

Hours ~Jork 
Work 
Work 
Work 11 
Work 21 
Work 31-40 
Work Over 40 

Class Hours 

• STUDENT 

Responding 
their 
from 

WORKING IS AREA? 

Yes 
No. 
Undecided 

131 10 4 6 
143 11 13 21 

k 
6 3 5 

30 2 0 
95 7 0 
75 6 1 2 

427 34 27 43 
190 15 30 48 

No. Students % 
189 14 

14 

enerally plan to remain in 
and expect to a 

15,000 per year (65%). Another 22 
11 work. This represents a very 

1 Spartanburg area and a healthy 
ts. 

TEC 
No. % 

846 66 
88 7 

285 22 

5.8 

UNION 
No. % 

40 3 
5 

16 1 

206 15 
13 

1 10 
156 12 

1 

220 16 

886 
93 7 

301 





ow lists the response to the opinion 

166 15 54 
214 20 509 47 255 24 
175 16 587 23 
258 506 50 166 16 
150 13 462 41 308 27 
128 13 501 50 278 28 

69 7 261 26 296 
102 10 435 44 

8 36 

ion asked to 
Colle in cored in 

cally students responding to these type questions 
and bad, but the ranking of 11 POOR 11 gives little 

isfaction, with the possible exception t ran 
il ties. 

7 
11 
29 
15 

244 20 
195 16 459 

ING 

to identify one or more 
largest majority indi 

38 

TEC students were by far the 
attend TEC. Employer 1 s 

positive factors. Many students 
them other than their own opinion. 

that students want to express ir own n 
i de i nfl uenc i factors. 

5. 

% 

6 
9 
6 
8 

219 19 

I 



INFLUENCING FACTORS UNION 
No.-% 

Other Student Opinion 530 
Newspapers 1 12 19 1 1 
Employers Opinion 251 20 15 24 266 20 
Television 134 11 8 13 142 11 
High School Counselor 198 16 5 8 203 15 
Parents Opinion 264 21 5 8 269 20 
Special Program 586 46 26 41 612 46 
Other 522 41 21 33 543 41 

• SUMMARY RECOMMENDATIONS 

The students responding to the survey indicated their summary recommendation 
to the College and other students in two ways - The rst of these recommen-
dations gave the College an overwhelming note of confidence indicat ng 
that 89 percent of them would recommend the College to other students. 

Would you recommend TEC to other students? 

RESPONCE UNION TOTAL 
No, % No. OL ,o 

Yes 1126 89 57 90 1183 
No. 30 2 0 30 2 
Undecided 75 6 5 8 80 6 

The second major area of student recommendation 
programs for the Coll to 
a valuable input the 11 
come from serious students al 

TYPE PROGRAM 

General Office Clerk 
Adult Education 
Electronics Eng. Tech 
Legal Secretary 
Indust. Plant Mechanics 
Welding 
Mechanical Eng. Tech. 
Technical Drafting 
Architect. Drafting 
Operating Room Tech. 
Bachelor of Science 
Dental Hygiene Tech. 
Practical Nursing 
Business Management 
Radio-TV Broadcasting 
Accounting Tech. 

NO. 

1 
1 
3 * 
1 
1 
1 
1 * 
l 
5 
1 
1 
3 

10 
2 
6 
4 

5.11 

Deisel 
Heavy 
Indust. 
Masonry 
Metal 
Pri i ng 
Commercial 

ip. Mechanics 
. Operations 
tri i 

ion 

Fire Science Tech. 
Human ience Tech. 
Architectural Tech. 
Tool & Die Making 
Police nist. 
Chemical Engineering 
Medical 

19 
13 

6 
2 
1 * 
7 
1 
2 

10 
18 * 
2 
5 
1 
2 
1 * 
1 



on 
Drug Education 
Bible 

on 
k 

h. 

2 
4 

3 
4 
1 

10 
l 
9 
1 

* 

15 * 

3 
5 * 

13 

*Suggested Ni 
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Spartanburg Technical College was orig 1 y in 1 Coll 
initial facilities completed in 1963 consi of the West Building and 
including 50,470 square feet. New construction added facilities and increased 
the campus size at three different phases since Coll began, as follows· 

FACILITI CAMPUS 
PHASE SQUARE FEET ACREAGE 

Original 50,470 42.69 
1965 14,700 2Ll9 
1968 61,745 25.89 
1973 

Currently the College has 165,151 square feet of Tacilities and has acquired 
89.77 acres of land for the campus. This the results of a 
review and analysis of these facilities and ons of facilities needed 
through the Plan Period to 1985. anal presented here 
were originally developed in a series memorandums issued during 
the planning process. (Reference 7) 

Facilities Inventory 

A complete analysis and inventory 
presented in Exhibit 3. The facilities 
and categorized as follows· 

Office Admi 
Book 
Lounge and Recrea on 
Library 
Faculty Offices 
Related Areas 

Admini 

Instructional 
Instructional 

Classrooms 
TOTAL NET 

The College also utilizes an additional 10 
19,085 sq. ft. of laboratory space in ot 
campus. 

17 

. ) 

of assroom and 
ities not on the main 

The analysis of the College's facilities included comparing the facilities 
educational institutions and 

concerning the College's 
new types of space. 

by means of space standards established 
office standards. Considerations were also 
changing role in the community and the 



These deficienci 
reason ; 

1) 

Areas 
ive Office Areas 

Administrative Areas 
Resource Areas 

were 
were 

n ive terms were created basically due to two 

subsequent facilities devel 
did not adequately provide for admin 

as College evolved. Administra ve 
nished in consi ion over the 

a this diminished concern, the Coll has 
increasingly converted instructional areas of the College 

While no 
facilities 
faci1 ities in 
predominantl 
quality of the 
conversion t 

ity defici 
of the Coll 

t increasing needs of the administrative ion. 

bi on problems were 
iew, it was apparent 

wing of the West ildi , 
ive ions was not same 

ilding. This condition has primarily 
instructional areas to their cu 

main entrance of the College will 
corrected by rehabilitation of the area. 
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The analysis conducted of 
facilities utilization. mea 
occupancy. The methods employed 
providing the College with general 
utilization of facilities. Schedul 
Spring 1975 quarter was used to devel 
bringing these analyses into more realisti 
operational mode of the College a number 
the analysis for facilities used in 
These exceptions are listed in the Plan 

The results and conclusions of 

Classrooms 
SCCHE Standard** 
Laboratory/Shops 
SCCHE Standard** 

Room Utili ion 
40.4% 

60-70% 
44. 

40-50% 

**Published by the S. C. Commission on Hig r tion 
Standards, Dated as Approved 6/6/ 

As a part of these analyses, previous ut 
the Fall Quarter 1974 students. 
overall utilization of facilities increa 

The conclusions presented 
presented below. It is si 
significant and adequate j 
develop its facilities in 
enrollment growth in the 

"Based upon the data 
the College's facilities i 
College will need additional 
adequately accommodate the 
Quarter 1975. Also, as enroll 
future years, this space defici 
to the College. 

In light of these findings, it i 
immediately move to begin the planni 
additional facilities as projected as 
plan period. 

*Plan Memo No. 6 - Reference 7 

pancy 
53.3% 

em 
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A. Administrative Areas 
Office Areas - Staff 
Faculty Offices 
Related Areas 
Library - LRC 
Food Service 

Sub-Totals 

EXISTING 

(S Q U A R E F E E T) 
6,179 8,100 9, 
8,725 14 71 19, 
1,861 15,805 19,025 
7,855 22,469 29,541 
6,717 13,362 17,491 

32,772 74,451 94,785 
20% Mech. & Circulation 

GROSS TOTALS 
Gross Need 1980 

14,890 18,957 
89,341 113,742 
56,569 

Gross Need 1985 80,970 

B. Instructional Areas 
38,745 51,530 Specialized Laboratories 33,778 

Net Needs 1980-1985 4,967 17,752 
General Laboratories 37,245 7,920 10,533 

Net Needs 1980-1985 (-29,325)(-26,712) 
General Classrooms 16,088 14,875 19,784 

c. 
Net Needs 1980-1985 

Related Areas 
Auditorium (500 seats) 
Parking (Slots) 
Recreational Facilities 

(Acres) 

FACILITY PROJECTION SUMMARY 

(- 1,213) 3,696 

5,000 
L 

4. 77 

Specific reference is made to Exhibit 3 to fully understand 
type of space and the methods used to 1 
clearly indicate a current imbalance in the types 
strictly according to the types and levels of programs 
facilities with increased flexibility of use. 

5,000 
2 433 

5.56 

nit ion 
resul 

1 
for future 

These results also clearly indicate the need for the initiate a 
rehabilitation program to modify certain space t 
to begin development of new facilities for the 1980 

The related space needs of the College above under category 11 C11 suggest the 
need for an auditorium of at least 500 seats, added parking areas and 
recreational areas on the campus. 

DEVELOPMENT PROGRAM 

The projections and analysis described above represent a ten year period of 
the College's future. As an aid in considering the implementation of the 
planned facilities the plan period has been divided into four phases. All 
facilities projected as needed by 1985 have been costed to develop an overall 
cost estimate for the development plan. These costs were then divided between 
the four development phases. A complete table of the cost, facilities 
envisioned and the phasing is presented at the end of this section. 
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follows: 
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Phase 
Total 

1 
2 
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or other 
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been shown to 
revi and adju 

represents a potential 
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Exhibit 3 presents the proposed 
plans for the ility. The 
estimated for Phase I compl 

Actions have also begun to increase 
Building and increased recreational area 
at the rear of the main buildings. 

Summary 

The methods of analysis and proj ions 
generally accepted for institutional planni 
of these techniques should be considered as 
They should not be considered as absol 
construction purposes. These anal 
of gross facilities needed and pha i 
category of space. The results, however shoul 
and knowledge of the operational characteristics 
administration and staff. With these considerations 
development program for the plan period to 
following table. 

The Proposed Development Program for 
buildings or additions to the existi 
requirements through 1985; 1) an admini 
core facility, 2) an auditorium and 3) a 
A major program to rehabilitate and 
instructional uses is also specified 
plan. 

Parking and recreational it 
campus on a phased basis. 
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However, the results 
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PROPOSED DEVELOPMENT PROGRAM 1975-1985 
SPARTANBURG TECHNICAL COLLEGE 

PHASE DEVELOPMENT 
1975-1977 

PHASE 1 
COST TIME FACTOR (1975 Cost x Inflation Factor) (1 . 16) 

1978-1980 
PHASE 2 
(l .47) 

DEVELOPMENT ACTIVITY 

A. ADMINISTRATION 

B. 

c. 

STUDENT CENTER -FOOD SERV. 70,000 Sq.ft. 
A/E Design Fees 
Construction 
Landscaping Allocation 
Contingency & Testing 

Subtotal Estimate . 
REHABILITATE EXIST. FACILITIES 
A/E Design Fee @ 8% 31 ,000 Sq. ft. 
Modernization Construction @$17 Sq. ft. 

Subtotal Estimate . 

AUDITORIUM 6,000 Sq.ft. 
A/E Design Fee @ 8% 
Construction 
Landscape Allocation 

Subtotal Estimate 

. 

$ 200,970 $ 
3,045,000 

72 '775 
171,025 

$3,489,770(2)$ 

$ 13 ,600 $ 
170,000 

$ 183,600 $ 

$ $ 

$ $ 

19,992 
249,900 

269,892 

z 
~ D. PARKING SLOTS 2,000@ $350/slot $ 175,000 $ 257,250 
r 
-i 
}> 

~ (1) Estimated Project Cost By LBC&W Consultants, Inc. 

COST (1) 
1981-1983 

PHASE 3 
( 1. 85) 

$ 

$ 

$ 27,975 
349,690 

$ 377,665 

$ 34,809 
423,360 

11 '760 

$ 469,929 

$ 323,750 

1984-1985 
PHASE 4 
(2.16) 

$ 

$ 

$ 

$ 

$ 

$ 

Sheet l 

$ 378,000 

~mate prepared by Lockwood-Greene-Architects-Engineers, Spartanburg, s.c. 

··-----~--~·-·-·-~~--- · -·~-~---------- ---------
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Sheet 2 

PROPOSED DEVELOPMENT PROGRAM 1975-1985 
SPARTANBURG TECHNICAL COLLEGE 

PHASE DEVELOPMENT COST (1) 
l 975-1977 l 978-1980 l 981-1983 1984-1985 

PHASE l PHASE 2 PHASE 3 PHASE 4 

COST TIME FACTOR (1975 Cost x Inflation Factor) (1.16) (1.47) (1. 85) (2. 16) 

DEVELOPMENT ACTIVITY 

E. RECREATIONAL FACILITIES 
Tennis Courts @ $5,600 $ 12,992 $ 8,232 $ 10 '360 $ 
Volleyball Courts @ $2,700 3'132 9,990 
Basketball Courts @ $3,500 4,060 6,475 

Subtota 1 Estimate . . . . $ 20,184 $ 8,232 $ 26,825 $ 

F. ADMINISTRATIVE CENTER 
ADDITION 11 ,000 Sq. ft $ $ $ $ 
Construction 879,120 
A/E Design Fee @ 8% 70,329 

Subtotal Estimate $ $ $ $ 949,449 

G. INSTRUCTIONAL SPACE ADDITION 
Classrooms 3700 Sq.ft. 
Laboratories llDOO Sq.ft. 

r A/E Design Fee @ 8% $ $ 51 '744 $ 20,261 $ 
OJ 
0 Construction 646,800 253,265 
Qo 
~ Landscaping Allocation 16,000 7,500 
---. 
0 
0 Subtotal Estimate .... $ $ 714,544 $ 281 ,026 $ z 
(/) 

c 
~ H. CAMPUS ROADWAYS AND SIGNS ALLOCATION . $ 30,000 $ 44, 100 $ 55,500 $ 43,200 
}> 
z 
-l 
(/) 

TOTAL ESTIMATE BY PHASE $3,898,554 $1 ,249 ,018 $1,695'725 $1,370,649 
TOTAL DEVELOPMENT PROGRAM - TEN YEARS $8,213,946 . ..._... ___ ., ___ 





1. INFORMATION AND 
HENSIVE EDUCATI 

a. 1973 Annual Reeort, 

F 

seal 

b. Functional Organi ion 

2. 

3. 

c. Philosophy and Statewi 
Comprehensive Ed 

d. Outline - Statewide 

INFORMATION AND MATERIALS 
VOCATIONAL DIVISION: 

a. 

b. Vocational 
(Ms. Emily T. 

c. Vocational Enrollments 
(Mr. E.H. Jones C 

d. 

e. 

f. 

g. 

4. INFORMATION CON 
SOUTH CAROLINA, 

a. Mr. Howard R. Fol 
September 30, 

b. Mr~ W.B. Richey, Di 
Employment Securi 

c. Mr. Bobby Bowers, 
State Budget 

r 

Ju 1, 

Pl 

s 



5. MATERIALS AND INFORMATION PROVIDED BY SPARTANBURG TECHNICAL COLLEGE: 

a. Spartanburg Technical College Catalog, 1974-1975. 

b. A Self-Study for the Southern Association of Colleges and Schools, 
1972-1973. 

c. Visiting Committee Report of Evaluation for the Southern Association 
of Colleges and Schools, April 7-10, 1974. 

d. Reply to SACS Visiting Committee Report, 1974. 

e. Spartanburg Technical College Night Courses, Fall, 1974 (Brochure.) 

f. Organization Chart Spartanburg Technical College - undated. 

g. Evaluation Review-Spartanburg TEC, Spring, 1965, by R.M. Colner, 
etc. 

h. Facilities Inventory Report dated 10/10/74. 

i. Institutional Research and Planning Notebook - Compiled by President 
Joe D. Gaul t and Staff; undated. 

j. Long-Range Plan 1966 to 2010, by Lockwood-Greene Associates, 
Spartanburg. 

6. RELATED INFORMATION AND MATERIALS: 

a. Comprehensive Facilities Planning for the Model Cities Area -
Spartanburg, South Carolina, 1973, for the South Carolina Higher 
Education Facilities Commission, by LBC&W Consultants, (Highed 03963). 

b. Wofford College Catalog, 1974-1975. 

c. Communit Colle es in Urban Settin s, 1969 by Standford University, 
Community College Planning Center, COMCOL - 02546). 

d. Planners & Planning - A Report from the Community College Planning 
Center on Communit Colle e Facilities, May 1966, by Standford University 
Community College Planning Center, COMCOL - 02548). 

e. Recommended Facilities and Space Requirements, Undated, prepared by 
Educational Services Bureau, Inc. for Department of Community Colleges, 
Commonwealth of Virginia, (EDUFAC - 00315). 

f. Higher Education Facilities Planning and Management Manuals, May, 1971, 
prepared by the Western Interstate Commission for Higher Education, 
(EDUFAC - 03573). 

- I 

- I 



7. 

g. 

h. Population By County-Historic 1940-1970 and Projected 1980-2020 
Region IV, July 1972, U. S. Environmental Protection Agency and 
the South Carolina Social Science Advisory Committee. 

i. South Carolina School Statistics - Statistical 
1972, Office of Research, State Department of 

PLANNING MEMOS ISSUED BY LBC&W CONSULTANTS, I 

The following list of Planning Memos were issued during 
of this Plan report and are referenced in the 

a. No. 1 - Current Facilities Utilization -

b. No. 1 - (REV.) Current Facilities Uti1i 

c. No. 3 - Service Area on a 

d. No. 3 - (REV.) Service Population 11 
March 31, 1975 

e. No. 4 - Admini ive Requi ions -

f. 4 -

g. 5 u 

h. No. 6 - si 

deve1 

7, 

ions -

5 
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(Rl436, H3169) 

APPENDIX 

LEGISLATION Act 1268 

An Act To Create The State noard For Technical And Com
prehensive Education; To Provide For Its Powers And Dut.ics; 
To Repeal Sections 21-701 Through 21-703, Code Of Laws Of 
South Carolina, 1962, Relating To The Advisory Committee On 
Technical Training; And To Repeal Sections 21-651 Through 
21-659, Concerning The Former South Carolina Area Trade 
Schools, Which Were Transferred In 1969 To The Advisory 
Committee On Technical Training. 

Be it enacted by the General Assembly of the State of South 
Carolina: 

SECTION 1. There is hereby created the State Board for 
Technical and Comprehensive Education as a continuing body 
and agency and instrumentality of the State. The board shall 
consist of eight members, appointed by the Governor for terms 
of six years and until successors are appointed and qualify. 
One member shall be appointed from each congressional dis
trict, with the advice and consent of the legislative delega
tions of the congressional district involved, and be a resident 
thereof. There shall be two at-large members appointed by 
the Governor. The initial terms of office of board members 
representing congressional districts shall be for a period of 
years corresponding to the numerical designation of their 
respective districts. The initial terms of office of the at-large 
members shall be for three and six years, determined by lot. 
In addition, the State Superintendent of Education and the 
Executive Director of the State Development Bo;• ··d shall 
serve as ex officio members of the board. The chairman shall 
be elected by the board. The board shall make such rules and 
. regulations and enter into such contracts as it deems neces-
sary to fulfill the requirements of this act. 

SECTION 2. The board shall have within its jurisdiction, in 
accordance with the provisions of this act, all two-year state
supported, post-secondary institutions and their programs 
that are presently operating and any created in the future. 
Excepted are the present university branches and centers, 
which shall continue the present programs under the direction 
of the University of South Carolina and Clemson University, 
respectively. 

It is provided further that such university branches or 
centers are hereby specifically authorized to offer courses in 
the junior level where such branch or center has an enroll
ment of seven hundred full-time equivalent students and to 
offer in the senior level when such branch or center has one 
thousr..nd full-time equivalent students, both subject to the ap-

. proval of the Board of Trustees of the University concerned. 

A-1 



Such branch or center shall continue to be under the admin
istrative and jurisdictional control of its local governing board 
and thi;i board of trustees of the University of South Carolina 
or Clemson University, as the case may be. 

SECTION 3. It shall be possible for two-year institutions to 
meet the changing educational needs of their service area by: 

(1) .adding the first-year and second-year college parallel 
curricula to technical education centers; 

(2) merging two or more two-year institutions; and 
(3) enabling university branches or university centers to 

become comprehensive institutions under the direction of the 
State Board for Technical and Comprehensive Education. 

Any major modification, as specified in this section shall 
require the concurrence of the local governing or advisory 
boards and the legislative delegations affected, the board of 
trustees of the university directly affected, the State Board 
for Technical and Comprehensive Education and the Commis
sion for Higher Education. 

SECTION 4. The board shall be empowered to assume all of 
the assets and liabilities of the existing State Advisory Com
mittee for Technical Training and continue all of the existing 
institutions and programs, with continued emphasis on the 
special schools program which provides training for prospec
tive employees for new and expanding industry, such pro
grams to be closely coordinated with the State's economic 
development efforts. The regional technical centers, regional 
manpower centers and all federal programs presently as
signed, or that may be assigned, to the State Advisory Com
mittee for Technical Training will be continued under the 
auspices of the board. 

The board shall maintain coordination with the Commission 
on Higher Education and other educational efforts to facilitate 
effective coordination of activities. Coordination with the Com
mission on Higher Education shall be accomplished as follows: 

(1) by the service of the Chairman of the State Board for 
Technical and Comprehensive Education as an ex officio mem
ber of the Commission on Higher Education; and 

(2) by the presentation to the Commission on Higher Edu
cation of the board's plans, programs and academic educa
tional budget, for review and comment. 

All associate degree programs shall be subject to the ap
proval of the Commission on Higher Education. 

The admission criteria for the college parallel program shall 
be established by the Board with the concurrence of the Com
mission on Higher Education. 

SECTION 5. In addition to the powers, and without the in
tent of limiting the powers and duties necessary to achieve 
the purposes of this act, duties and responsibilities herein
above designed to it, the board shall: 
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(1) be responsible for the development and implementa
tion of an adequate post-high school vocational and technical 
training program; 

(2) establish criteria, subject to the approval of the Com
mission on Higher Education, for the establishment of new 
public two-year, post-secondary institutions and programs; 
such criteria to include minimum population, both total and 
of college age, in the area to be served, and minimum annual 
secondary school graduations in the area to be served, with 
specific allowance to be made for the existence, within the 
area to be served, of other post-secondary insti tutions, public 
and non-public; 

(3) continue the policy of full participation at the local 
level in its programs and institutions through the mechan
isms of local boards and advisory committees, and through 
the requirements of local provision of capital facilities, a ll 
subject to state-level policy and budgetary control through 
the new board, which shall include, but not be limited to: 
(a) establishing maximum tuition and fees which may be 
charged students of any of the institutions under its control, 
(b) award certificates, diplomas and associate (but not bac
calaureate) degrees to students who successfully complete 
authorized and prescribed courses of study and training, (c) 
participation in various programs of federal aid to public 
two-year institutions and to the students therein, and (d) 
accept and administer donations of funds, real property or 
equipment from individuals, corporations, foundations and 
governmental bodies, and to possess title to all donated or 
purchased equipment for which maintenance is provided by 
the State. 

SECTION 6. The board shall file reports on its activities an
nually, with such recommendations as may be appropriate, to 
the Governor and the General Assembly. 

SECTION 7. Section 21-701 through 21-703 and Sections 21-
651 through 21-659 of the 1962 Code are hereby repealed. 

SECTION 8. All additional four year institutions created un
der this Act shall be under the control of the State College 
Board of Trustees. 

SECTION 9. This act shall take effect on July 1, 1972. 

In the Senate House the 25th day of May 

In the Year of Our Lord One Thousand Nine Hundred and 
Seventy-Two. 

EARLE E. MORRIS, JR., 
President of the Senate. 

SOLOMON BLATT, 
Speaker of the. House of Representatives . 

. Approved the 25th day of May, 1972. 

JOHN C. WEST, 

Governor. 
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An Act To Amend Act No. 906 Of 1962, As Amended, Re· 
lating To The Spartanburg County Commission For Technical 
Training, So As To Reconstitute The Commission And To Desig. 
nate Such Commission As The Spartanburg County Commission 
For Technical Education. 

Be it enacted by the General Assembly of the State of South Carolina: 

SECTION 1. Section 1 of Act No. 906 of 1962, as last amended 
by Act No. 477 of 1969, is further amended to read as follows: 

"Section 1. There is hereby created the Spartanburg County 
Commission for Technical Education which shall be a body politic and 
corporate and which shall consist of thirteen members. The present 
members of the Spartanburg County Committee for Technical Edu
cation shall continue to hold office as members of this commission for 
the terms for which they have bee111 appointed, and the new members 
shall ther~after b~ appointed by the Governor for terms of four 
years each, upon the recommendation of a majority of the Spartan
burg County Legislative Delegation in such manner that each of 
the seven school districts of the county shall have one member and 
School District No. 7 shall have two members, with three members 
being appointed from the county at large. The Chairma111 of the Spar
tanburg County Planning and Development Board and the Chair
man of the County District Superintendents of Education shall be . ex 
officio members. The commission shall meet as soon after appointment 
as practicable and shall organize by electing a chairman and such 
other officers as it deems necessary. Thereafter, the commission shall 
meet upon the call of the chainnan or a majority of its members. 
It shall make periodic reports of its activities and progress to the 
legislative delegatioru and the board of education." 

SECTION 2. The two additional members of the commission pro
vided for in Section 1 shall be appointed for four-year terms be
ginning on the date of app9intment. 

SECTION 3. This act shall take effect upon approval by the 
Governor. 

In the Senate House the 3rd day of May 

In the Year of Our Lord One Thousand Nine Hundred and Seventy
three. 

L. MARION GRtSStTTE, 

President Pro Tempore of the Senate. 

SOLOMON BLATT, 

Speaker of the House of Representatives. 

Approved the 7th day of i\fav. 1973. 

JonN C. WEsT, 

Governor. 

A-4 



An Act To Amend Act No. 906 Of 1962, Relating To The 
Spartanburg County Commission For Technical Training, So 
As To add An Ex Officio Member To The Commission, And To 
Further Provide For Its Accounting And Budget. 

Be :it enacted by the General Assembly of the State of South Carolina: 

SECTION 1. Section 1 of Act No. 906 of 1962 is amended hy 
adding between "Board" and "and" on line thirteen, the foJlm,·ing: 
", the Chairman of the County District Superintendents:'. The section 
when amended shall read as follows: 

"Section 1. There is hereby created the Spartanburg County 
Commission for Technical Training which shall be a body pol itic 
and corporate and which shall consist of nine members. The present° 
members of the Spartanburg County Committee for Technical Train
ing shall continue to hold office as members of this commission for 
the tenns for which they have been appointed; and the new members 
shall thereafter be appointed for terms of four years each, upon the 
recommendation of a majority of the Spartanburg County Legislative 
Delegation in such manner that each of the seven school districts of 
the county shall have one member and School District No. 7 shall 
have two members with one member being appointed from the county 
at large. The Chairman of the Spartanburg County Planning and 
Development Board, the Chairman of the County District Super
intendents and the County Superintendent of Education shall be ex 
officio members. The commission shall meet as soon after appointment 
as practicable and shall organize by electing a chairman and such 
other officers as it deems necessary. Thereafter, the commission shall 
meet upon the call of the chairman or a majority of its members. It 
shall make period ic reports of its activities and progress to the legis
lative delegation and the board of education." 

SECTION 2. Section 3 of Act No. 906 of 1962 is amended by strik
ing the following commencing on line three: "Spartanburg County 
Board of Education anually in the same manner as school districts.", 
and inserting in lieu thereof the following: "county board of com
missioners annually." The section when amended shall read as fol
lows: 

"Section 3. The commission shall receive and administer the 
funds received by it from all sources and make its accounting to the 
county board of commissioners annually. The commission may receive 
gifts or grants of funds or property of any nature." 

SECTION 3. Section -1- of Act ?\o. 906 of 1962 is amended by 
striking "Spartanburg County Board of Education" and inse1iing in 
lieu thereof "county board of commissioners'', and by deleting the 
last sentence. The section when amended shall read as follmvs: 

"Section 4. The commission shall submit a budget to the county 
board of commissioners on or before lVIarch first of each year." 

SECTION 4. This act shail take effect upon apprornl b\' the 
Governor. 

In the Senate House the 10th day of July 

In the Year of Our Lord One Thousand Xine Hundred and Sixty
mne. 

JoHN C. WEsT, 
. President of the Senate. 

Sotol\roN BLATT, 

Speaker of the H 011se of Representatives. 

Approved the 14th day of July, 1969. 

RoBERT E. :McNAIR, 

Governor. 
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An Act To Create The Spatanburg County Commission For 
Technical Training; To Define Its Powers And Duties, And To 
Repeal Act No. 387 Of The Acts Of 1961 Relating To The Spar
tanburg Comity Committee For Technical Training. 

Be it enacted by the General Assembly of the State of South Carolina : 

SECTION 1. There is hereby created the Spartanburg Cocmty 
Commission for Technical Training which shall be a body politic 
and corporate and which shall consist of nine members. The presen t 
members of the Spartanburg County Committee fo r Tec~nica l Train
ing shall continue to hold office as members of this commission for 
the terms for which they have been appointed , and the new members 
shall thereafter be appointed for terms of four yea rs each, upon the 
recommendation of a majority of the Spartanburg County Legis
lative Delegation in such manner that each of the seven school dis
tricts of the county shall have one member and School District No. 7 
shall have two members with one member being appointed from 
U1e county at large. The Chairman of the Spartanburg County Plan
ning and Development Board and the County Superintendent of 
Education shall lie ex officio members. The commission shall meet 
a~ ·soon after appointment as practicable and shall organize by elect
ing-' a chairman and such other officers as it deems necessary. There
after. the commission shall meet upon the call of the chairman or 
a rnajority of its members. It shall make periodic reports of its ac
ti v itics and progress to the legislati,·e delegation and the · board of 
ech,1cation. 

SE .'JTION 2. The commission shall be responsihle for the cle\·clop-
111e n t and implement~tion of an adequate wicatinnal and techn ical 
tra ining program , which shall include , but m:>t l.Je limited to, the 
fr Jllr)\: ing: ( I ) a crash program coorclinateJ with our industrial ex-
1·<l1 isic•n pffo rt \\·hich wi ll provide immedia te training for established 
:11c1u~tnt:~ and provide immediate training for particular industries; 
( 2 ·i tcthnical t raining programs primarily designed to t rain high 
schonl ;.:;·arl11atcs as technicians for initial e111ployme11t in indust ry; 
a11C.1 ( 3 1 1 rr 1\·ide trade extension courses to persons who desire em-
ploymC'nt i · ;ndustries and also tu those presently employed who 
wish tn i111;• ., ,,.t: their skills. The commission, in carrying out these 
programs. ~ 1 · !) cooperate with all school di stricts and all county, 
State and h ·· · ,-;\l agencies designed to further technical education 
Th e commi~ s;, 11 · ~1ay purchase or lease surli eriuipment, hire such 

personnel, including a director and instructors, enter into such con
tracts, make such rules and regulations and may do such other things 
as may be necessary in order to carry out the provisions of this 
act, or to qualify to receive State or Fe<leral aid under any present 
or future statute, policy or regulation. The commission shall be con
sidered an operating unit under the general laws governing the lend
ing of funds for capital improvements by the State Educational Fi
nance Commission. 

SECTION 3. The commission shall receive and administer the 
funds received by it from all sources and make its accounting to the 
Spartanburg County Board of Education annually in the same man
ner as school districts. The commission may receive gifts or grants 
of funds or property of any nature. 

SECTION 4. The commission shall submit a budget to the Spar
tanbur:g_ Cou!1ty Board . ot Educanon on or be.fore .:.\larch first of 
each .year. The county board of educanon shall recomri1en<1 appro,·;11 
o{ disapproval of the budget to the Spartanburg Cou~ty- Leg1s1eo.ch~e 
Delegation. 

SECTION 5.. Act No. 387 of the Acts of 1961 is hereby repeabl. 

SECTION 6. This act shall take effect upon approval by the Gov
ernor. 

In the Senate House the 4th day of April 

In the Year of Our Lord One Thousand Nine Hundred and Sixty
two. 

EDGAR A. BROWN, 

President Pro Tempore of tlie Sen:.1ic. 

Rr:x L. CARTER, 

Speaker Pro Tempore of the Ho use r,f 
Representatives. 

Approved the 7th day of April, 1962. 

ERNEST F. HOLLINGS, 

Governor. 



An Act To Provide For The Appointment Of A Spartanburg 
County Committee For Technical Training. 

Be it enacted by the GeneralAss.ernWy: of the State of South Carolina : 

SECTION 1. There is hereby created the Spartanburg County 
Committee for Technical Training which shall be a body politic and 
corporate ~rld which shall consist of nine members. Tl")e Governor shall 
appoint the following members to serve for terms as hereinafter in
dicated: 

Messrs. Tracy J. Gaines, Harold Hanna, and John C. Anderson, for 
terms of four years each; Messrs. Everette Clarkson, Ben Hammond, 
and A. Clayton Brown, for terms of three years each; and Messrs . T . 

. E. Peterson, Clelland Harris . and James P. Ledbetter, Jr., for terms 
of two years each ; after which their successors shall be appointed 
for regular terms of four years each, upon the recommendation of a 
majority of the Spartanburg County Board of Education in such 
manner that each of the seven school districts of the county shall have 
one member and School District No. 7 shall have two members with 

· one member being appointed from the county at large. The Chairman 
tlfAhe Spartanburg County Planning and Development Board and 
the County Superintendent of Education shall be ex officio members . 
The -committee shall meet as soon after appointment as practicable 
and shall organize by electing a chairman and such other officers as 
it deems necessary . Thereafter, the committee shall meet upon the call 
of the chairman or a majority of its members . It shall make peri0dic 
reports of its activities and progress to the Legislative Delegation and 
the.Board of Education. 

~ECTION 2. The committee shall be responsible for the develop
ment and implementation of an aderiuate vocational and technical 
training program, which shall include. but not be limited to. the 
foi'lowing: (I) a crash program coordinated \vith our industrial ex
pansion effort which will provide immediate training for established 
industries and provide immediate training for particular industries; 
(2) frchnicai training programs primarily designed to train high 
school graduates as technicians for initial employment in industry; 
and ( 3) 11rnvirle trade extension courses to persons who desire em:. 
ployrnent 111 i: :d 11~ ries and also to those presently employed who ,,,-ish 
to improve t l; -:~- ~k:ills. The committee, in carrying out these programs, 
shall cooJ)er:1 1 · wit11 all school districts and all County, State and 
Federal ~ge1 ::-: ., designed to further technical education. The com
mittee may {' '11: · ,:.~e or lease such equipment, hi:e such personnel, 

including a director. and instructors, enter into such contracts, make 
such mies and regulations and may do such other things as may be 
necessary irr order to carry out the provisions of this act, or to 
qualify to receive State or Federal aid under any present or future 
statute, policy or regulation. The committee shall be considered an 
operating unit under the general laws go\·erning the lending of funds 
for capital improYements by the State Educational F inance Com
m1ss10n. 

SECTION 3. The committee shall receive and administer the funds 
received by it from all sources and make its accounting to the Spar
tanburg County Board of Education annually in the same manner as 
school districts . The committee may recti\·e gifts or grants of funds 
or property of any nature. 

SECTION 4. The committee shall submit a budget to the Spar
_tanburg County Board of Education on or be~ore March first of each 
year. The County Board of Education shall recommend appro,·al or 
disapproval of the budget to the Spartanburg County Legislative 
Delegation. If a majority of the legisb.tiYe delegation shall appr11ve 
the budg-et recommendation the Auditor of Spartanburg County ;;'.1:i!l 
levy and the Treasurer shall collect a tax sufficient to pro,·ide tiie 
necessary fonds for administration of this act upon all taxable pn•p
erty in Spartanburg County. 

SECTION 5. All acts or parts or acts inconsistent herewith a." 
repealed. 

SECTION 6. This act shall take effect upon approval by the Gov
ernor. 

In the Senate House the 18th day of ~fay 

In the Year of Our Lord One Thousand Nine Hundred and Sixty
One. 

EDGAR A. BRO\VN, 

President Pro Tempore of the Sen.ate. 

SoLO:-.ION BLATT, 

Speaker of tlze Ho11se of R2ti·e.sentatives. 

Approved the 23rd dav of May, 1961. 

ERNEST F. HOLLINGS, 

Governor. 
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EXHIBIT l - ENROLLMENT PROJECTIONS 

ENROLLMENT PROJECTIONS BASED ON 
RATE OF CHANGE 1960-1970 

POPULATION 
64 

PERCENT OF POP. 
16-64 ENROLLED 
I ++ 

1,009 

L 
L 

,113 
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1chcmatlc plan 
BUSINESS OFFICES 

3140 Sf 
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I 
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I LOBBY 

I 
I 
I 
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EXECUTIVE OFFICES 

4390 sf 

~ . l 

• 

AUD. 

.. ______________ ._~- -- -- --- --- --- --- ------

LOWER 

BOOKSTORE 

2850 sf 

ADMISSIONS 

LOBBY 

1015 sf 

ADMISSIONS 

2520 sf 

FLOOR LEVEL 

LOUNGE 

1200 sf 

RECREATION FOOD SERVICE 

1200 sf 

MECH AUDITORIUM 

2520 sf 

REGISTRAR 

2240 sf 

3000 sf 

LOBBY 

SPECIAL SERVICES 
TO APPLICANTS & 

STUDENTS 

2200 sf 

FIRST FLOOR LEVEL 
40 0 40 80 

TOILETS 
ETC. 

DEAN 
PROGRAM 

COORDINATOR 

610 sf 

GROUP I 

1840 sf 





I . i 

I 
I 

LEARNING RESOURCE CENTE.R 

111 225 •• 

SECOND FLOOR 
40 0 40 

MEDIA CENTER 

• 150 ,, 

LEVEL 
80 

TOIUTS , 

ETC . 





STAGES MONTHS 

SCHEMA TIC DESIGN 

OWNE R WR ITTEN APPROVAL 

DESIGN DE VELOPMENT . .... . .. ... . . . .. . .. . ... . 

OWNER WRITTEN APPROVAL . .... . ... ..... ... .. . 

CONSTRUCTION DOCUMENTS 

OWNER WRITTEN APPROVAL 

BIDDING PHASE . ..... . .. . ... . . .. .. . .. . . . . . . . . . 

RECEIVE,ANAL YZE, AND AWARD BIDS ... . . . .. . . . 

CONSTRUCTION PHASE .. .. ... . . .. . . . . ..... . · · . 

10.25 - 17 .25 12 - 14 

22 .25 To 31 .25 

* C l ient apprnva l time ma y be longer if financial c ommi tme nts ore a rranged during this per iod 

p1ojczct 1chczdulcz 





EXHIBIT 3 II 
FACILITI 

P1an Memo #4 dated April 2, 1975; "Administrative Space Requiremen 
Plan Memo #5 dated April 10, 1975; "Instructional Space Requirements 
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EXHIBIT 3 - FACILITY PROJ 

TYPE OF SPACE 

a. ni ve 
ce Areas 

Book Store 
Lounge and Recreation (Student & Facul ) 
Library (193 Stations) 
Faculty Office (163 Stations) 
Storage, Shipping, Reproduction, Vault, 

etc. 
Dark Room and Conference 

Total Administrative Area 

c. Laboratory Facilities 
Total Net Assignable 
Gross Total Facilities 

(1) Classroom Space in other facilities -
(2) Laboratory Space in other facilities -

This Memorandum presents projections of 
for category a above, Administrative and 
Memorandum will present projected classroom 

PROJECTIONS OF ADMINISTRATIVE FACILITIES: 

Proj ons admini ve 
table are on WICHE and 

In some cases no all 

The facili es survey previously 
and the Coll 's organization 
developi space i 

a. Offices - College Admini 
ections were devel 

5, and 1985 usi 
structure as primary 
staff consist of 42 members. 

staff might evolve 
are suggested for purposes of proj 
positions are also projected in 1980 as 
total of 68 and 11 in 1985 for a 1 
also envisions existing staff growth 
counselors, accounting staff and rel 
student body increases. 
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Projected space for administrative staff office functions therefore 
are projected to increase from 5735 in 1975 to 9540 in 1985, 
a 60% increase over ten years while the design enrol lment 
increases by 48% during the same time period. 

b. Faculty Offices 
Currently the College has 56 spaces in use as faculty offices. 
This space amounts to 8725 sq. ft. and an estimated 163 stations. 
Offices range from 2 to 7 occupants per space, most of which were 
developed out of existing instructional space, storage or other 
types of space, not necessarily appropriate as offices. 

The recognized standard for offices is 90 sq. ft. + 10 sq. ft. 
dependent on the office arrangements. The current-space devoted 
to offices averages 53.52 sq. ft. per occupant. Considering 
each office individually, the range is from a low of 24.8 sq. ft. 
to a high of 134 sq. ft. per faculty member. 

This condition has been created from various attempts to reuse 
various spaces for offices and the arrangements are inappropriate. 

The College is currently considered deficient in faculty offices 
by an estimated 2520 sq. ft. or more, assuming current offices 
could be properly converted for this use. 

c. Related Areas 
There are a wide range of related administrative areas which are 
not adequately provided for at the College. These areas directly 
relate to the overall effective of the College's administration. 
Due to the original design of the College's facilities, many 
of these type areas were not adequately provided or were omitted. 

d. Library & Learning Resources 
The space r equirements of library and learning resources functions 
are largely based on the design enrollments of the College. 
However, the degree of financial resources that can be committed 
to these functions must be considered also. The projections 
presented have attempted to balance these facto rs and anticipated 
growth together. Currently the library of the College consists 
of 7855 sq. ft. with 193 stations fo r students. The minimal 
acceptable stations to meet established standards call for 
seating stations (Library and LRC) combined to equal 25% of the 
design enrollment @ 25 sq. ft. as shown on the projections. 

In addition, space must be provided f or storage, preparation, 
stack areas, audio-visual equipment, etc. These requirements 
indicate that 15,150 sq. ft. is required currently, 22,469 sq. ft. 
in 1980 and 29,544 sq. ft. in 1985. 

E3.2 



e. Service 

(1980 proj 

Currently the College has 
i1i as 

area si 
i ities prov hot service. 

do exist are considered minimal 

The projection of food service areas 
indicated a current need for 8,511 sq. 
for 1980 of 13,362 sq. ft. These needs 
for a hot food service cafeteria faci1i 
preparation and food storage areas. 

While students have indicated a high 
improved food service at the College 
survey, it is realized that the Coll 
a full level of hot food service, 
present facilities to a first level hot 
therefore propose that an intermediate level 
be considered as an initial move to improve 
College. 

It is considered feasible to combine areas 
College for 1) student lounges, 2) 
3) food service and 4) assembly purposes 
facilities to meet these needs. Such an area s 
as a centralized core facility on the 
for the bookstore, counseling and student 
could also be incorporated in this ili 

a ili 
ons woul 

a. Food Service Seating 
b. Food Preparation and Counter 
c. Food 
d. Student 

Recreati 
Book 
Counseli 
Annual/Newspaper 
Student Government 
Lounge Areas 
First Aid 

Total mated Area 
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Such a dual purpose facility would represent a space savings 
of 7,062 sq. ft. or approximately $247,170 (@ $35/sq. ft.) 
considering the facilities available on the campus, it does 
not appear to be feasible to create this type of an area 
by renovation. 

RELATED PHYSICAL REQUIREMENTS 

There are two categories of related space and physical requirements 
that have not been addressed above. These areas are defined below, 
but these requirements are separated from the above defined areas 
due to their nature. 

AUDITORIUM AREA SPACE PROJECTED FACILITIES SQ. FT. 
STANDARD 1980 1985 
Sq. Ft. No. Sq. Ft. No. Sq. Ft. 

Student Auditorium/ 
Assembly Area 
500 Students -
Lecture Style 10 1 5000 1 5000 

The auditorium area requirement may be incorporated into the above 
defined joint purposed areas, rather than a separate facility. This 
decision will be a policy and design consideration for the College. 

PHYSICAL REQUIREMENT 

a. Administration Staff 
b. Faculty Staff 
c. Students (FTE) 
d. Visitors 

Total Slots & Acres 

Outdoor Recreat ion (1) 
a. Tennis Courts 
b. Volley Ball Courts 
c. Basketball Courts 
d. Field Sports Area (1) 

Total Acres - - - - -

AREA PROJECTED AREA-ACRES 
STANDARD 1980 ----124 cars/ 
acre No. Acres 
100% 68 0.55 

75% 150 1. 21 
60% 1624 13.10 

Est. 20 0.16 
1862 15.02 

7200 3 0.50 
4000 3 0.28 
6000 2 0.27 

162000 1 3. 72 
- - - - 4. 77 -

1985 

No . Acres 
82 0.66 

190 1. 53 
2131 17. 19 

30 0.24 
2433 19.62 

5 0.83 
5 0.46 
4 0. 55 
1 3. 72 

------- 5.56 

(1) This projection does not include spectator seating, ticket booths or 
vending facilities. Spectator parking is not reflected in these pro
jections. The standard used, however, is adequate to develop an oval 
track, football field (75,600 sq. ft.) and a baseball field (97,500) 
on one multi-purpose site. 

1.------------------------- LllC&.W I CONSULTANTS---' 
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FACILITY SPACE PROJECTIONS 
SPARTANBURG TECHNICAL COLLEGE 

A. 

SPACE 1975 
STAFF OFFICES STANDARD NO. SQ. FT. 

1. President 400 1 400 1 
2. Secretary 110 1 110 1 
3. Community Relation 120 2 240 3 
4. Industrial Ser. Rep. 150 1 150 2 
5. Planning & Grants Coor. 150 1 150 1 
6. Associate Director 200 1 200 1 
7. Dir. Admin. Service 200 1 200 1 
8. Business Manager 150 1 150 1 
9. Payroll Manager 120 1 120 1 
10. Accounts Receivable 120 3 160 4 
11. Accounts Payable 120 2 240 3 
12. Admin. Assist. 150 1 150 1 
13. Equipment Coordinator 150 1 150 1 
14. Book Store Manager 150 1 150 1 
15. PBX Operator(s) (1) 2 3 
16. Dean of Students 200 1 200 1 
17. Counselors 150 3 450 4 
18. Testing & Recruiting 150 2 300 3 
19. Veteran Aid 150 1 150 1 
20. Financial Aid 150 1 150 2 
21. Dir. Continuing Education 150 1 150 2 
22. CMP Coordinator 150 1 150 1 
23. Learni r. 1 1 1 
24. Mai (1) 4 

. Li brari I 1 1 

26. Assist. Dean Students 150 1 
27. Media Specialist 150 1 150 2 
28. Assist. Learni Res. Coor. 1 1 
29. Assist. (1) 2 4 
30. Assist. 150 1 250 1 
31. Registrar 150 1 150 1 

TOTAL STAFF 

A. Sub-Total Space Sq. Ft. 5735 

B. FACULTY OFFICES 

1. Division Chairman 120 5 600 6 
2. Faculty Members (2) 

90 sqft 10 sqft 90 109 9810 144 
Student/Faculty Ratio (21.5) 

1..llClW 

E3.5 



FACILITY SPACE PROJECTIONS - SPARTANBURG TECHNICAL COLLEGE (Continued) 

SPACE 1975 1980 1985 
STANDARD NO. SQ . FT. NO. SQ. FT. NO. SQ. FT. 

3. Clerical Support 110 5 550 6 660 7 770 
3. Faculty Lounge 10% 

Faculty Area 285 375 475 

TOTAL FACULTY 114 150 190 
B. Sub-Total Space Sq. Ft. 11245 14715 19185 

c. RELATED AREAS 

1. Conference Room(s) 
10-15 prsns. @ 15 2 450 3 675 5 1125 

2. Conference Room 
(20 prsns.)@ 30 1 600 1 600 1 600 

3. Administrative Storage EST. 1 450 1 450 1 550 
4. Maintenance Storage EST. 1 1500 1 2000 1 2500 
5. Janitorial Storage EST. 1 250 2 500 2 500 
6. Receiving Area & Storage EST. 1 1300 1 1800 1 2100 
7. Book Store EST. 1 1700 1 2000 1 2500 
8. Book Store Storage EST. 1 200 1 400 1 600 
9. Vault Area EST. 1 150 1 150 1 150 
10. Vending Area EST. 2000 2500 - 3000 
11. Reception-Display Area EST. 300 500 600 
12. Student Activities/Areas 

a. Testing Room 
(10 prsns.) a 25 1 250 2 500 2 500 

b. Interview/Counseling 
Rooms 110 6 660 8 880 10 1100 

c. Observation/Conference 
(10 prsns.) 1 250 1 250 1 250 

d. Annual/Newspaper Prep. EST. 1 300 1 300 1 300 
e. Student Government EST. 1 250 1 250 1 250 
f. Student Lounge(s) EST. 750 950 - 1200 
g. First Aid Area EST. 1 150 1 150 1 150 
h. Admission Counter EST. 1 250 1 250 1 250 

13. Reproduction Area EST. 1 200 1 300 1 400 
14. Student Records Maint. EST. 1 300 1 400 1 400 

c. Related Area Sub-Total Space 
Need Sq. Ft. 12260 15805 19025 

D. LIBRARY-LEARNING 
RESOURCES (FET DESIGN) ( 1708) (2707) (3551) 

1. Reader Stations 15% FTE 25 sq. 
ft./st. 1 6405 10151 13316 

2. Stack Area 10 vol/sqft 1 1500 2000 3000 
(VOLUMES-Design Estimated (15000) (20000) (30000) 

.._ _______________________ Laca.w I CONSULTANTS _ _____. 

E3.6 



FACILITY SPACE PROJECTIONS - SPARTANBURG TECHNICAL 

STANDARD NO. SQ. FT. 

3. LRC Seating Area 10% FTE 25 sq. 
ft./st. 1 4270 

4. Preparation Area 500 1 500 1 1 
5. Text & Deuplication 25% stack area 1 375 1 1 
6. Office Area(see above) 
7. Conference Area 200 1 200 1 1 
8. Book Discharge Area 150 1 150 1 1 
9. Book Storage Area 150 1 150 1 1 
10. General Storage 250 1 250 1 1 

LRC Related Areas: 
11. Media Preparation Area 300 1 300 1 
12. Dark Room 550 1 550 1 
13. Media Rec./Storage 300 1 300 1 300 1 
14. Audio-Visual Equip. Stor. 200 1 200 1 

Staff Offices-See Above 

D. Sub-Total Space Sq. Ft. 15150 

E. FOOD SERVICE 

1. Seating Area 15% FTE @ 12 sq. 
ft./st. 1 3074 1 1 

2. Faculty/Staff 10%@ 12 sq.ft. 1 193 1 
3. Food Preparation LO sq. ft./st. 1 1708 
4. Storage Area 2 sq. ft./st. 1 
5. Office 120 1 

E. Food Service Sub-Total Space 
Need Sq. Ft. 8511 

Net Total Space Sq. . 52901 
20% Mechanical & Circulation 10580 

ADMINISTRATIVE & RELATED 

NOTES: 

(1) Staff Located in other Areas 

(2) Full time plus 50% part time faculty members 
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PROJECTED SPECIALIZED LABORATORIES-SPARTANBURG TEC 

LABORATORY 
WICHE 1980 WEEKLY LAB USE NEEDED REQUIRED EXISTING 
STAND. FTE* CONT. HR. FACTOR % STATIONS SQ. FT. FACIL IT IES 

1. Civil Engr. 
Tech. 110 40 720 

2. Data 
Processing 80 60 1080 

3. Elect./ Elec
tronic Engr. 
(a) 80 90 1620 

4. Horticulature 
Tech. 65 50 900 

5. Medical Labora-
tory Tech. 43 22 393 

6. Radiologic 
Tech. 50 38 684 

7. Mechanical Engr. 
Tech. 150 40 720 

8. Air Cond./ 
Refrig. 120 100 1800 

9. Auto 
Mechanics (b) 150 100 1800 

10. Dental 
Assist. 70 22 396 

11. Indust. 
Electronics(c) 80 155 2790 

12. Machine Shop 130 20 360 
13. Medical Lab 

Assist. 43 15 270 
14 . Operating 

Room Tech. 50 25 450 
15. Welding 140 51 918 
16. Diesel 

Mechanics 150 35 630 
17. Auto Body 

Repair 120 40 720 
New Programs-
Other 80(d) 50 900 

28.0 12.0 

66.7 42.9 

27.5 26.5 

50.0 26.8 

55.0 13.0 

54.6 22.2 

25.0 10.7 

40.7 43.6 

44.7 47.9 

40.1 9.5 

39.4 65.4 
46.5 10.0 

54.6 8.8 

60 . 0 (e) 16.1 
34. 0 18 . 6 

53.7 20.1 

75.0 32.1 

60. 0 ( e) 32. 1 

Sub-totals 953 458.3 

1320 

3440 

2160 

1755 

-0-

-0-

1650 

5280 

7200 

-0-

5280 
1300 

-0-

-0-
2660 

3000 

3840 

2560 

4667 

752 

1605 

1183 

NA ( f) 

NA (f) 

NA 

6127 

4702 

NA ( f) 

1664 
4852 

NA ( f) 

NA ( f) 
4490 

736 

3000 

NA 

Total Existing assigned specialized laboratories 33778 
Total Specialized Laboratories needed 1980 - - - - - 38745 
Total 1980 special laboratory requirements - sq. ft. 4967 

Special Notes: 
* Reference Plan Report Section 4. NA None (facilities) assigned 
a-Combined enrollments Industrial Electronics and Electronic Engineering 

Technology. 
b-Combined enrollments Automotive Mechanics and Auto Specialist. 
c-Combined enrollments 1 year and 2 year Industrial Electronics. 
d-Assumed general station standard for undefined new programs. 
e-Assumed lab use factor for new programs. 
f-Special laboratory facilities provided in outside institutions . 

""------------------------- LBC&W I CONSULTANTS----' 
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2. 

1. WI 

2. 

3. 

4. 

5. 

6. Station 

7. Requi 
station s 

8. 

ass 



The classroom and laboratory weekly contact hours are divided by these 
use-hour factors to obtain the required number of student stations. 
These stations in turn are divided by 35 stations for classrooms and 24 
stations for general laboratories to arrive at the gross number of 
classrooms and laboratories needed. The space required is developed 
by using 17 square feet per station for classrooms and 55 square feet 
per station for general laboratories. These calculations were developed 
as follows: 

a. Design FTE Enrollment (1980) Memo No. 3 1350 

b. Weekly Contact Hours (1350 x 540/30 weeks) 24300 

c. Classroom Stations Needed (24,300 x 70%/19.8) 859 

d. Laboratory Stations Needed (24,300 x 30%/1 6.8) 434 

e. Laboratory Adjustment (434 x 30%) 130 

f. Classrooms Needed (858/35) 24. 54 

g. Classrooms Space Needed (25 x 17 x 35) 14875 

h. Laboratories Needed (130/24) 5.42 

i. Laboratories Space Needed (6 x 55 x 24) 7920 

j. Classroom Existing Space 16088 

k. Laboratory Existing Space (less special labs) 
(71023-33778) 37245 

* Net Classroom Space Needed - 1980 

* Net Laboratory Space Needed - 1980 

None (-1213 sq. ft.) 

None (-29325 sq . ft.) 

3. PROJECTIONS TO PLAN PERIOD 1985 

use 25 

sq. ft. 

use 6 

sq . ft. 

sq. ft. 

sq. ft. 

Planning Memorandum No. 3 indicates that a conservative growth trend 
for the College will be on the order of 33% from 1980 to 1985 . Based 
on this rate of growth the above facility projections can be extended to 
1985 as generally planning factors of facilities growth. 

L------------------------- LBC&W I CONSULTANTS----' 
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Speci a 1 i es -

s . 

General assrooms - 1985 

1980 facilities 14,875 sq. 
s existing areas 
ected Net Total 

General Laboratories - 1985 

. x 1 

1980 facilities 7,920 sq. x 1 
Less i ng Areas ( ) 
Projected 

While these 
oyed for 

quantative terms 
gross s 
available 
plan 

SUMMARY DISCUSSION 

The analysis and 
issued on the Col 
with the 

ection techniques 
1980 plan peri 

conclude 



SUMMARY OF EXISTING AND PROJECTED FACILITIES 

SPARTANBURG TECHNICAL COLLEGE 1975-1985 

EXISTING 
TYPE FACILITY 1975 

A. Administrative & Related 9475 

B. Library and Learning Resources 7855 

C. Food Service & Lounge 6717 

D. Faculty Office & Support 8725 

E. Special Laboratories 33778 

F. General Laboratories 37245 

G. General Classrooms 16088 

TOTAL FACILITIES 119883 

PROJECTED 
1980 

22705 

13838 

6561 

6759 

38745 

14875 

7920 

111403 

PROJECTED 
1985 

27265 

18282 

8620 

8760 

51530 

19784 

10533 

144774 

Mechanical & Circulation (38%) 45268 (20%) 22281 (20%) 28955 

TOTAL - GROSS 165151 

Net Facilities Needed 

133684 

-0-

173729 

8578 

'-----------------------LBC&W I CONSULTANTS _ ____. 
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