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COURSE NUMBER: ECD 201 
 
COURSE 
DESCRIPTIONS 

 
This course includes an overview of historical views on 
leadership, and issues and challenges of leadership in early 
care and education.  Emphasis is on current trends and 
issues.  This course also reviews ethical principles as they 
relate to children, families, colleagues, and the community and 
society.   

 
TEXTBOOK(S):  Feeney, Stephanie & Freeman, Nancy K. (2005).  Ethics and 

the Early Childhood Educator:  Using the NAEYC 
Code. Washington, DC: NAEYC ISBN 1-928896-27-8. 

 
 
METHOD OF 
INSTRUCTION: 

Online 

          
 
GRADING SYSTEM:  
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- 

 
1000 

 
= 

 
A 

850 - 939 = B 
750 - 849 = C 
Below - 750 = F 
     

GRADE 
CALCULATION 
METHOD: 
 
 
 
 
 
CONFIDENTIALITY 
 
 
 
 
 
 
 
 

Curriculum Test    -   100 points 
Ethics Test            -  100 points 
Vocabulary Tests  - 300 points (3 x 100 points each) 
Ethical Scenarios/Reponses - 300 points (10 x 30 points each) 
DSS Regulations Tests  - 200 points (2 x 100 points each) 
 
Total Points Available – 1000 points 
 
All students’ email addresses may be available to other 
students in the class.  Although some assignments in an 
online course may encourage or require peer communication, 
the instructor will make every effort to protect the 
confidentiality of any personal communication (for example, 
grades).  However, you should recognize that email and other 
electronic media are not secure; there is no guarantee of the 
privacy of your email or other personal information. 
 



 
APPROPRIATE 
ONLINE BEHAVIOR: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ATTENDANCE 
POLICY: 
 

 
The use of Spartanburg Community College’s website, email 
service or course management software for creation and/or 
distribution of material not pertaining to course participation is 
prohibited and is grounds for dismissal according to College 
policy under “disruptive behavior.” 
 
Such actions, include, but are not limited to: 
 

1. Inappropriate use of email and discussion boards for: 
* Harassment 

     * Unlawful solicitation 
     * ”Spamming” 
     * ”Flaming” 

      2. Use of online editing tools within the course  
          management software to: 
            * Create offensive material 
            * Link to inappropriate materials 
 
Instructors maintain attendance records.  However, it is the 
student’s responsibility to withdraw from a course.  A student 
enrolling in and attending at least one course session remains 
enrolled until the student initiates a withdrawal. A student who 
stops “attending” the online class and fails to initiate a 
withdrawal will remain on the class roster. With this in mind, 
for every assignment, test or exam not completed while still 
enrolled in the course the student will receive a grade of zero 
and the final course grade will be calculated accordingly. 
 
Withdrawal Policy:  During the first 75% of the course, a 
student may initiate withdrawal and receive a grade of W.  A 
student cannot initiate a withdrawal during the last 25% of the 
course.  Extenuating circumstances require documentation 
and approval by the appropriate department head and 
academic dean. 
 
Assignments and assessments must be submitted by the 
deadline specified in the course requirements and calendar.  
Late work will not be accepted and will result in a grade of 
zero on the assignment or assessment. 
 
Absences for Religious Holidays:  Students who are absent 
from class in order to observe religious holidays are 
responsible for the content of any activities missed and for the 
completion of assignments occurring during the period of 
absence.  Students who anticipate their observance of 



religious holidays will cause them to be absent from class and 
do not wish such absences to penalize their status in class 
should adhere to the following guidelines: 
 

1. Observance of religious holidays resulting in three or 
fewer consecutive absences:  Discuss the situation with 
the instructor and provide written notice at least one 
week prior to the absence(s).  Develop (in writing) and 
instructor-approved plan which outlines the make up of 
activities and assignments.  

 
2. Observances of religious holidays resulting in four or 

more consecutive absences:  Discuss the situation with 
the instructor and provide the instructor with written 
notice within the first 10 days of the academic term.  
Develop an instructor-approved plan with outlines the 
makeup of activities and assignments.  

 
CLASSROOM 
CONDUCT:  

ACADEMIC DISHONESTY:  Students are expected to uphold 
the integrity of the College's standard of conduct, specifically 
in regards to academic honesty.  All forms of academic 
dishonesty including, but not limited to, cheating on 
assignments/tests, plagiarism, collusion, and falsification of 
information will call for disciplinary action.  Disciplinary action 
imposed may include one or more of the following: written 
reprimand, loss of credit for assignment/test, termination from 
course, and probation, suspension, or expulsion from the 
College.  For further explanation of this and other conduct 
codes, please refer to the Student Handbook. 
 

 
ACCOMMODATIONS: 
 

Students who need special accommodations in this class 
because of a documented disability should notify Student 
Disability Services.  You may contact Student Disability 
Services by calling, (864) 592-4811, toll-free 1-800-922-3679; 
via email through the Spartanburg Community College web 
site at www.sccsc.edu/SDS/; or by visiting the office located in 
the Dan Lee Terhune Student Services Building, room 112 of 
the Spartanburg Community College campus.  By contacting 
Student Disability Services early in the semester, students 
with disabilities give the College an opportunity to provide 
necessary support services and appropriate accommodations. 

 

 

 

 

 

http://www.sccsc.edu/SDS/


COURSE OUTCOMES 
& OBJECTIVES: 

To complete the course successfully, students are 
expected to meet specific criteria (as outlined in 
assignment rubrics) related to the following course 
objectives, which are based on National Association for 
the Education of Young Children (NAEYC) standards.  
This course is designed to meet: 
 
NAEYC Standard #2:  Building Family and Community  
Relationships 
NAEYC Standard #4:  Teaching and Learning 
NAEYC Standard #5:  Becoming a Professional 
NAEYC Essential Professional Tool 7:  Skills in 
Collaborating, Teaching, and Mentoring 
 
Upon satisfactory completion of this course, the student 
will be able to: 

 
1.  Develop a personal philosophy of early care and   
 education (NAEPC standard 5a). 
2. Identify major historical views on leadership and describe 
 how they have impacted current early care and education 
 programs (NAEYC standard 5d, 5e). 
3. Describe appropriate ethical relationships with children, 
 families, colleagues, community, and society (NAEYC 
 standard 2a, 4a, 5b). 
4.  Develop a personal professional leadership career plan 
 or the field of early care and education (NAEYC standard 
 5a, 5c). 
5. Develop the five core areas of knowledge in mentoring for 
 early childhood professionals (NAEYC standard 5b, 5c, 
 5e) 
6. Develop a unit to include in an electronic portfolio which 
 reflects personal statements of philosophy, leadership 
 and ethical responsibilities (NAEYC standard 5). 
 
 

 
 

 

 


